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Wages do not 
cause infl ation

Franc Stregone

At the end of last month, working-class 
people across the country achieved a 
momentous victory when a bill tabled 
by Workplace Relations Minister Tony 
Burke introduced ten days paid domes-
tic and family violence leave. While the 
bill has not passed, it is expected to 
get crossbench support in the Senate. 

In May, the Fair Work Commission issued 
a ruling to include paid family and domes-
tic violence leave in awards for permanent 
employees but failed to extend that entitle-
ment to casual workers. Burke’s bill covers 
casual and permanent workers.

It is unfathomable to think that it has 
taken this long for workers to get this basic 
condition, but one look at even our most 
recent political history highlights why it took 
a change of government to win this struggle.

COALITION’S 
ANTI-WOMEN PROGRAM

It is important to acknowledge that it is 
not only women but people of all genders 
who experience domestic violence. However, 
those who experience domestic violence are 
largely not cis-men. According to the latest 
fi gures published by the Australian Institute 
of Health and Welfare (2019), since the age 
of fi fteen:
• Seventeen per cent of women had 

experienced physical and/or sexual 
violence from a current or previous 
cohabiting partner;

• Twenty-three per cent of women have 
experienced emotional abuse from a 
current or previous partner;

• Fifty-seven per cent of women have 
experienced emotional abuse from 
a previous partner have also been 
assaulted or threatened with assault; 
and

• Eighteen per cent of women have 
experienced sexual violence.

With this information, you would think 
the near-decade of Coalition governments 
would develop policies to protect women 
from domestic and sexual violence. They 
did not.

In 2016, speaking on paid domestic 
violence leave, then-Minister for Women 
Michaelia Cash stated at an election campaign 
event in Victoria that paid domestic and 
family violence leave would be a “disincen-
tive” to businesses in hiring women because 
it would mean they would have access to 

“an additional four weeks leave that” at the 
employers’ expense. 

In 2019, then-Home Aff airs Minister 
Petter Dutton stated that rape allegations 
were tools used by refugees to come into 
Australia: “Some people are trying it on […]. 
Let’s be serious about this. There are people 
who have claimed that they’ve been raped 
and came to Australia to seek an abortion 
because they couldn’t get an abortion on 
Nauru.”

Scott Morrison’s prime ministership 
only amplifi ed this anti-women rhetoric. For 
example, in 2021, the Morrison Government 
agreed to all fi fty-fi ve recommendations of the 
landmark Respect@Work report. However, 
when introduced to parliament in August, the 
report did not deliver the legislative changes 
recommended by the Sex Discrimination 
Commissioner. What’s more, after following 
the watered-down recommendations, the 
Morrison Government continued to hold its 

National Women’s Safety Summit, with Mor-
rison delivering the opening keynote address! 

These are only a few of a handful of 
examples of the misogynistic comments 
that non-men have had to endure during 
this near-decade of Coalition governments.

Taking the above into account, it is unsur-
prising that it took a federal election for the 
Coalition to develop plans to address paid 
family and domestic violence leave.

Continued on page 2
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ABCC STRIPPED 
TO BARE MINIMUM

The moves to abolish the anti-worker 
Australian Building Construction Commission 
(ABCC) are underway.

Last month, the Albanese government re-
duced the powers of the ABCC “to the bare 
legal minimum,” Workplace Relations Minister 
Tony Burke told ABC’s Insiders, qualifying the 
move as a “down payment” on Labor’s com-
mitment to abolishing to oversight body:

“Some of the things that the ABCC’s been 
doing, which I just think have been ridiculous 
rules, are gone all together.

“We will no longer be spending taxpayers’ 
money determining what sticker someone’s 
allowed to put on their helmet, whether or not 
a safety sign has to be pulled down because 
it’s got a union logo in the bottom corner, or 
what fl ag might be fl ying at a building site.

“Those sorts of issues should never have 
been something for an offi  cial government 
regulator to be wasting taxpayers’ money.”

The move was welcomed by unions, with 
ACTU Secretary Sally McManus stating:

“the removal of the anti-worker aspects of 
the building code as the fi rst and important 
steps to the Albanese government implement-
ing their election commitment to abolish the 
ABCC. […] The code was one of the ideologi-
cal projects of the previous government who 
spent nearly a decade attacking unions and 
suppressing wages.”

However, the usual suspects have come 
in against these changes. Shadow workplace 
relations minister Michaelia Cash has run off  
shrieking: “We can now expect jobs will be 
lost, one of the nation’s most militant unions 
the CFMMEU will run riot, building costs will 
sky-rocket and large and small businesses will 
fold.” 

CEO Innes Willox backed Cash’s claim stat-
ing that “backward step for the fi ght against 
bullying and intimidation and will add costs 
and delays to vital community infrastructure 
such as roads, hospitals and schools.”

These claims are simply not true. As Burke 
has outlined above, if anyone is running riot, 
it was the ABCC for the innumerable, wasteful 
decisions around “issues” like stickers or fl ags 
that had nothing to do with workers’ pay or 
conditions. 

Furthermore, unions don’t cost workers 
jobs – businesses do. Costs “sky-rocket” be-
cause companies are in constant pursuit of 
ever-increasing profits. To increase these 
profits, they will use several mechanisms. 
They will cut wages and they will casualise 
their workforce not to pass on the “savings” 
in entitlements and pay to consumers, but to 
pay out their shareholders. These measures 
create an unstable workforce and cost jobs, 
not unions that fi ght for better pay and condi-
tions. Unions help fi ght for workers to be able 
to put food on the table, and businesses fi ght 
for their bottom line.

The Communist Party of Australia looks 
forward to the complete abolition of the ABCC. 
This body’s sole purpose was to cause chaos 
and disrupt the union movement, and our 
struggle will be easier to overcome when it 
is gone.
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But their promises were 
shallow.

The Coalition only promised 
to implement forty-three of the 
fi fty-fi ve recommendations of the 
Respect@Work report. The Coali-
tion did not:
• Change workplace laws to ban 

sexual harassment; 
• Protect victims against legal 

bills for taking legal action 
against perpetrators; and

• Let unions, and other 
organisations, bring legal 
action against perpetrators on 
behalf of victims.

Furthermore, while both par-
ties planned on introducing a new 
Family, Domestic and Family Vio-
lence Commission, Labor is task-
ing the new commission to act as 
a voice for victim-survivors, while 
the Coalition merely wants the 
commission to oversee its “national 
plan” and provide guidance to gov-
ernment – an eff ectively useless 
advisory board.

Additionally, the Morrison gov-
ernment wanted to work together 
with all stakeholders to come to 
a resolution on paid family and 
domestic violence leave. The Alba-
nese government has introduced 
this bill with the view that this was 
a basic human right.

LEADERS SPEAK 
TO WIN

Speaking to the union’s history 
with the struggle, ACTU president 
Michele O’Neil stated that:

“For over a decade unions cam-
paigned for 10 days paid family 
and domestic violence leave in the 
NES so that no worker would miss 

out. We were met with constant 
opposition by the former Coalition 
Government, but we never gave 
up. Today, while we celebrate the 
introduction of paid FDV leave 
into parliament, we also stop and 
remember all the lives lost too soon 
and the struggle that continues.”

Prime Minister Anthony Alba-
nese emphasised the importance of 
acknowledging the struggle many 
women face any day, stating that:

“The fact is that not every sense 
of grief arises from a declared 
war but a confl ict that takes place 
around us every single day […]. 
[…] Every day this is occurring 
insidiously, quietly, relentlessly. 
It is a stain on our national soul 
that we have so much family and 
domestic violence. […] As a nation 
we can and must do better […] 
workplaces have a key role to play 
as a source of critical support for 
people experiencing family and 
domestic violence.”

Advocate groups, such as the 
National Women’s Safety Alliance, 
were optimistic about the new 
changes but stated more needed 
to be done, with Chief Executive 
Renee Hamilton stating that:

“This is a massive change. We 
need to get the settings right and 
we need it to apply to all women 
regardless of the situation, regard-
less of how long they have been at 
their workplace”

WHAT IS IN 
THE BILL?

The bill will introduce ten paid 
days of family and domestic leave. 
More than that, this policy will be 
enshrined in the National Employ-
ment Standards, which are a suite 

of entitlements that are standards 
for all workers. Crucially, the bill 
covers both permanent and casual 
employees. According to the ACTU, 
once passed, it will cover 8.44 mil-
lion workers.

These statistics, however, do not 
tell the whole tale. With the gravitas 
of the situation considered, a fail-
ure to address family and domestic 
violence hurts Australia’s economy. 
According to The Cost of Violence 
against Women and their Children
report released by the Department 
of Social Services in 2009:

“Without the Plan of Action 
interventions, production-related 
costs are estimated at $609 mil-
lion in 2021-22. For every woman 
whose experience of violence is 
prevented as a result of the Plan of 
Action intervention in a particular 
year, $1,581 in production-related 
costs can be avoided. This equates 
to $61 million in reduced costs if 
levels of violence could be reduced 
by just 10 per cent by 2021-22.”

According to the report, such a 
plan requires a national Gender Pay 
Equity Inquiry that will investigate 
“the inter-relationship between 
violence against women, lack of 
economic independence and gender 
inequality.” With such a voice, our 
parliament can seek to make further 
interventions into minimising the 
harm and trauma that many deal 
with on a day-today basis.

With policies now in place to 
provide frameworks for family and 
domestic violence, we are leaving no 
one behind, and building a bigger 
and more inclusive economy. 
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During the 2019-2020 bushfi res thirty-
three lives were lost, more than seven 
million hectares were burnt, more than 
3,000 home destroyed.

In the most recent fl oods, which occurred 
following the writing of the report, tens of 
thousands of people were displaced, thou-
sands of homes were lost, and many if rebuilt 
would be uninsurable with no guarantee 
against future fl ooding. The devastation is 
almost beyond belief and the tragedy is far 
from resolved. The toll on mental health will 
take years, if ever, to be known.

Governments at all levels were not pre-
pared. On the questions of adaptation and 
mitigation they failed dismally. Homes were 
built on fl ood plains, planning authorities 
bowed to developers. Emergency services 
were overwhelmed – no fault of their own. 
It took courageous acts by communities to 
save lives.

The growing intensity of extreme weather 
events such as droughts, extreme heat, storm 
tides, bushfi res, fl oods, cyclones, and other 
“natural” phenomena “can change natural 
and urban landscapes, and sometimes have 
irreversible impacts on ecosystems and 
human society.”

“The environment and human health are 
strongly linked, and environmental degrada-
tion aff ects our communities, economy and 
way of life. The current negative trends in 
biodiversity and ecosystems will undermine 
progress towards most of the targets of the 
United Nations Sustainable Development 
Goals related to poverty, hunger, health, 
water, cities, climate, oceans and land.

“Our environment sustains all life, and 
the link between the environment and human 
wellbeing is well understood. Nature provides 
the essential services for our food, water and 
clean air; The basis for human livelihoods; 
cultural and spiritual connection; and physi-
cal health. Along with benefi ts for the envi-
ronment off ered by via biodiversity, contact 
with nature is associated with positive mental 
health benefi ts, and can promote physical 
activity and contribute to overall wellbeing.”

The report cites examples such as the 
impact of air quality has on human health 
from pollutants, the smoke from bush fi res, 
and the extreme heat experienced in recent 
summers. 

CARING FOR COUNTRY
The recognition of Indigenous knowledge 

and management of country, land rights, and 
self-determination is an integral part of every 
section of the report and seen as inherent 
to addressing environmental destruction.

The report explains that for Indigenous 
peoples the term “environment” is integrated 
with the term “Country.” “Country is more 
than the physical land, waterways and seas; 
it includes all living things on the land and in 
the seas, and it also includes the connected 
language, knowledge, cultural practice and 
responsibility.”

As Indigenous peoples’ lands and seas 
have been returned to their care, so were 
cultural management practices which have 
had good results. Indigenous Australians as 
the fi rst scientists having “many respectful 
and reciprocal collaborations with other 
scientists are shaping a pathway for our 
nation’s future.”

“Caring for country is a cultural 
obligation.”

“Self-determination is key.” “Indigenous-
led and government caring for Country, 
undertaken via holistic and long-term pro-
grams, is key to future success.”

“Current laws, policies and management 
approaches continue modes of colonialism 
and are inherently limited in their ability to 
wholly support Indigenous self-determina-
tion.” Australia’s intellectual property laws 
do not recognise Indigenous intellectual and 
cultural property rights which are important 
for protecting knowledge rights and practice 
management.

“Self-determination and access to coun-
try, along with major changes to Indigenous 
heritage legislation and signifi cant govern-
ment changes regarding free, prior and 
informed consent, are needed.”

“Indigenous people are disproportion-
ately aff ected by climate change in Australia 
because they use the environment diff erently, 
and the impacts are greater on their cultural 
knowledge and traditional practices. Impacts 
of climate change can displace them as a 
people away from their traditional lands, and 
can ultimately change the way they access 
and use Country to read climate.”

“A key element of the caring for Coun-
try movement and Indigenous land and 
sea ranger programs has been cultural fi re 
management or comparable fi re practices by 
local Indigenous knowledge holders.” The 
revival of cultural burning is well established 
in northern and central Australia, and has 
grown in recent years in the southern regions.

“Re-establishing Indigenous fi re regimes 
and holistic traditional management prac-
tices can create many opportunities for 
Indigenous empowerment, contributing to 
signifi cant cultural, environmental, social 
and economic benefi ts.”

CAUSES OF CRISIS
The report was commissioned by the 

Department of Climate Change, Energy, 
the Environment and Water. As could be 
expected it focuses on the natural sciences, 
the consequences of policy shortcomings, 
and what is needed.

It does not address the political and 

economic forces behind the devastation; why 
successive governments have failed to take 
the necessary actions to protect Country.

The fossil-fuel worshipping Coalition – 
Liberal and National Parties – has and still 
appears to be in denial about climate change. 
Labor has acknowledged the need to take 
measures, but its actions have fallen short.

The millions of dollars in donations that 
the major parties pocket from fossil fuel 
corporations are dictating their actions, or 
more accurately inactions. The Coalition by 
far is the worst off ender. These donations 
should be banned and the system of politi-
cal donations cleaned up with strict limits 
on campaign spending.

The mining corporations are behind 
the destruction of Indigenous culture and 
theft of lands. Their narrow, short-sighted 
pursuit of maximum profi ts will prove self-
destructive in the end – not just for them 
but for humanity and life as we know it on 
planet Earth.

Capitalism drives environmental 
destruction.

PATH FORWARD
Despite its grim and disturbing fi ndings, 

the report does off er hope and a pathway 
forward.

“The increased frequency and intensity of 
extreme events will exacerbate their potential 
impacts on buildings and infrastructure, and 
the eff ectiveness of current engineering solu-
tions. Changes in the distribution of events 
means that existing policies and regulations 
that are regionally based may need to be 
revised. Codes used during construction will 
need to encompass events likely to occur in 
the lifetime of the structure, and such codes 
will also need to be applied to maintenance 
and upgrade activities.”

It requires collaboration and coopera-
tion between governments, businesses, and 
communities particularly Indigenous com-
munities, to build resilient landscapes, to 
achieve balanced and equitable environmen-
tal, economic, social, and cultural benefi ts.

“Indigenous people have dealt with 
environmental change for millennia. Tra-
ditional knowing and seeing along with the 
principles of caring for Country are essential 

for meeting the environmental challenges of 
today and the future.”

“Working together, we can build resilient 
Country and people,” the report says, taking 
a positive view as to what can be achieved.

To move from unsustainable to sustain-
able development, a major transformation 
in environmental planning, assessment, and 
reporting in Australia is required.

There needs to be a national, coordinated, 
and transparent approach for environmental 
reports and approvals with the establishment 
of national standards.

“Some level of climate change is ‘locked 
in’ because today’s emissions will continue 
to infl uence future climatic conditions. 
[…] The lack of cooperative engagement in 
climate change adaptation at the national 
level is noticeable and has worsened in the 
past 5 years.”

Labor Minister for the Environment and 
Water, Tanya Plibersek described the report 
as “shocking.”

She told the National Press Club when 
releasing the report, “[…] while it’s a con-
fronting read, Australians deserve the truth.” 
Plibersek gave a passionate address on the 
failures of the Coalition government and 
the impacts of climate change on the envi-
ronment and humans. “Nevertheless, I’m 
optimistic about the steps we can take over 
the next three years.”

“Legislating strong action on climate 
change is a great start,” she said.

Strong legislation on climate change 
is vital to our survival, but so far Labor is 
refusing to budge on its inadequate target 
of reducing greenhouse gas emissions by 
forty-three per cent by 2030.

Without immediate and deep emissions 
reductions across all sectors, limiting global 
warming to 1.5°C is beyond reach, according 
to the Intergovernmental Panel on Climate 
Change report released in April 2022. As 
stated in Part 1 (see Guardian # 2017), Aus-
tralian land has already warmed by 1.4°C.

Forty-three per cent by 2030 does not 
constitute “immediate and deep emissions 
reductions.” The science demands more.
Part 1 appeared in last week’s Guardian 
#2017. 

Australia

LISTEN TO THE SCIENCE! STATE 
OF THE ENVIRONMENT REPORT

Part 2

Photo: pxhere.com

“Indigenous-led and government caring for 
Country, undertaken via holistic and long-term 

programs, is key to future success.”
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Job insecurity in universi-
ties is reaching record levels. 
According to a recent report, 
one third of employees work-
ing in a university are casual 
or contract workers, and the 
insecurity of work in the sec-
tor falls disproportionately 
on women, who make up to 
fi fty-eight per cent of univer-
sity staff .

According to the National Ter-
tiary Education Union (NTEU), 
at the University of Melbourne, 
around forty-seven per cent of staff  
are casual, with another twenty-
seven per cent being fi xed-term 
contract workers. In the lead of the 
Enterprise bargaining agreement 
(EBA) negotiations, the Univer-
sity of Melbourne branch of the 
NTEU is calling on the University 
to provide better job security for 
all of its workers, by improving 
the right to conversion for casuals 
and fi xed term staff  and an end to 
forced redundancies.

Nowhere is job insecurity 
more acutely felt than in scientifi c 
research, where the “gig economy” 
is creeping into the way researchers 
work. Australia’s “dysfunctional” 
research funding model is leaving 
career research scientists without 
funding for months on end, forc-
ing them into alternative work to 
make ends meet.

A lack of funding for research, 
heavy casualisation, and endemic 
wage theft are the realities for those 
in the tertiary education sector. 
Eleven Victorian universities are 
under investigation for the Fair 
Work Ombudsman for wage theft. 
At RMIT, Melbourne, Swinburne, 
and Monash, the rate of insecure 
work is over fi fty per cent. Australia 
lags behind in research funding, 
spending just 1.8 per cent of its GDP 
on research per year compared to 
an average of 2.5 per cent in other 
OECD countries.

On a very basic level, all workers 
deserve secure work and fair condi-
tions. Past articles in the Guardian 

have illustrated again and again that 
wage theft is capitalism working 
just as it is supposed to. But it is no 
accident that this particular crisis 
is occurring in the tertiary educa-
tion sector. Ideologically, this is a 
dangerous state of aff airs. As Ben 
Schneiders astutely pointed out in 
a recent investigation by The Age, 
universities are “short of political 
friends.” Over the past forty years, 
universities have been strategically 
defunded, especially in the arts and 
social sciences.

At the time of the last mass 
defunding in 2020, when fee 
restructuring increased the price 
of humanities subjects by up to 113 
per cent, critics cited a long history 
of “hostility [by] conservative gov-
ernments and critics who saw the 
humanities as generally antagonistic 
to their political interests.”

It is not in the interests of the 
state to fund research which under-
mines or discredits its political 
agenda. The humanities are just 
the most obvious example of this. 
One does not have to think very 

far back to Scott Morrison’s rejec-
tion of the “history wars,” rejecting 
postcolonial historical analysis 
which exposed the ongoing impacts 
of the Australian government on 
Indigenous Australians. 

Adequate funding, insecure 
work, and fair pay for univer-
sity staff  is therefore an issue with 
multiple political dimensions. But 
workers have power. Multiple uni-
versities in Victoria are in the proc-
ess of EBA negotiations. RMIT is 
refusing to come to the bargaining 
table, while threatening staff  with 
legal action for refusing to work 
unpaid hours. RMIT’s response is 
telling: it shows that they cannot 
function without the labour of 
university staff . It is time now for 
the workers to take advantage of 
that power to force universities 
to the bargaining table and win 
better conditions. Workers in the 
sector must organise to fi ght for 
their rights and stop university 
bosses and the government from 
stripping away their hard fought 
conditions. 

UNIVERSITIES SUFFER EPIDEMIC 
OF INSECURE WORK

On the back of a decade of campaigning by unions for ten days paid 
family and domestic violence leave, the Albanese Government has 
introduced legislation to enshrine the right. Over the past decade, 
while successive Coalition Governments refused to support the 
leave, unions campaigned for, and won it in thousands of workplace 
agreements in all industries across the country. Enshrining the leave 
into the National Employment Standards will ensure that nearly 
every worker gets this entitlement, including casual and part-time 
workers. Access to the leave will save lives, it costs $18,000 on 
average to escape a violent relationship in Australia, as economic 
security is a key factor determining whether a person subjected to 
family or domestic violence can escape from a dangerous situation. 
At least one in four women have experienced physical or sexual 
violence since the age of fi fteen by a current or former intimate 
partner – a national crisis that has worsened during the pandemic.

Here’s a slice of the class struggle: Incredibly, despite its greater 
revenue-raising capacity, the Commonwealth has not contributed 
a single dollar in capital funding for NSW public schools since 
2017. By contrast, private schools have access to a national capital 
fund worth $1.9 billion over a decade. In addition to this federal 
government capital funding, private schools across NSW have 
accessed more than $514 million as part of the State government’s 
Building Grants Assistance Scheme for Non-Government Schools 
between the 2017/18 and 2021/22 fi nancial years. Given the fact 
that public schools enrol two thirds of students and enrolments 
in NSW, public schools are predicted to increase by 25 per cent 
within the next two decades, which include an increase of students 
with additional learning needs and disability, clearly a far greater 
capital commitment is crucial from the Commonwealth and NSW 
governments to public schools.

PARASITE(S) OF THE WEEK: The employers’ drive to cut 
wages (and increase already-sky high profi ts) has an eager-to-
please enabler in the Albanese government. Listen to the chorus 
singing from the same songbook – Treasurer Jim Chalmers, “The 
harsh truth is households won’t feel the benefi ts of higher wages 
while infl ation eats up wage increases.  […] the medicine is also 
tough to take – and millions of Australians with a mortgage are 
feeling that pain right now.” Australian Chamber of Commerce and 
Industry CEO, “We can’t have a situation where wages start to 
chase infl ation.” Business Council of Australia, “Wage rises without 
productivity (increased exploitation) would hold back the economy 
(profi ts).” Transurban, “Infl ation and wages are spiralling and need 
to be brought under control.” But not the Greens’ Nick McKim, who 
said Chalmers had to be “more than the ashen-faced deliverer 
of bad news” and called for a super profi ts tax on resources 
companies.

Fight for the Future
This attractive new booklet is a call to action to save our planet and humanity.

It argues that humanity is at a crossroads. The insatiable drive for profi ts by capitalism is leading to irreversible and catastrophic 
climate change. Capitalist governments – and the giant corporations they work for – are refusing to act on the warnings of the 

great majority of the world's leading scientists.

A popular movement for change is growing around the world. It aims to dismantle the destructive policies that have led us to 
this uniquely perilous moment of human history, and to move toward a world system that gives priority to human rights and 

needs. The stakes in the bitter class war that is taking shape are immense and arise from the nature of capitalism. Capitalism is 
an unsustainable system.

The booklet insists that we must confront the reality that what we do now will forever alter the course of humanity and all life 
on Earth. Now more than ever we must fi ght for a better system. Our lives are more important than their profi ts.

Order your copy today! $10 including p&p

Email: info@cpa.org.au with credit card details Phone: 02 9699 8844

Write to: CPA books, 74 Buckingham St, Surry Hills, NSW 2010
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Since 2018 there has been a thirty-
two per cent increase in deaths at 
work and an eight per cent increase 
in serious workplace injuries. There 
were 194 workplace fatalities in 2020, 
meaning one worker is being killed at 
work every two days. There were also 
120,355 compensation claims for seri-
ous workplace injuries resulting in 
total absence for one working week 
or more, although the real number 
of serious workplace injuries is likely 
higher than documented. 

Unsurprisingly, these increases began 
the same year Scott Morrison became Prime 
Minister. Despite decreasing steadily for 
over a decade, workplace deaths and seri-
ous injuries have immediately shot up and 
not come back down. The combination of 
government attacks, government inaction, 
and insecure work is killing workers. The 
new Labor government needs to be held to 
account to pass laws that keep workers safe 
and decrease workplace deaths. Most impor-
tantly, workers need to organise themselves 
and fi ght for safe workplaces. 

The Communist Party of Australia Logis-
tics and Manufacturing Branch calls for: 
• Workers to get organised with their 

unions and fi ght for safety standards.
• Election of progressive and militant 

health and safety representatives.
• Abolition of insecure, casual work.
• Legislate the unconditional right to 

strike and union offi  cial right of entry.
• Introduction of Industrial Manslaughter 

laws in WHS laws.
• Make mental health eligible for workers’ 

compensation.
• Implementation of 2018 Review of WHS 

laws recommendations.
• Legislate a maximum working 

temperature.

JOB SECURITY AND 
MENTAL HEALTH

Fifty per cent of Australians experience 
mental illness in their lifetime. Abuse, stress, 
bullying, fatigue, violence, aggression, sexual 
harassment, and diffi  cult or traumatic events 

are just as dangerous as physical hazards. 
Depression and anxiety are strongly asso-
ciated with the workplace and job security. 

Insecure work, unsafe workplaces, and 
workplace harassment contribute to mental 
illnesses with negative impacts on workers 
personal lives and work. Workers with inse-
cure jobs are also less likely to report health 
and safety issues in fear of losing their jobs. 

In addition to guaranteeing secure work 
to all Australians, we need mental health 
reform. This including free public psycho-
logical treatment as well as the recognition 
of “psychological injuries” as legitimate 
workplace injuries eligible for workers’ 
compensation.

OUR INDUSTRIES
The logistics and manufacturing indus-

tries are two of Australia’s most dangerous. 
They accounted for thirty-fi ve per cent of all 
workplace deaths in 2020, and twenty per 
cent of all injuries. 

The deadliest occupations were machin-
ery operators and drivers, technicians and 
trade workers, and labourers, who together 
make up seventy per cent of all workplace 
deaths. Vehicle collisions, being hit by 
moving or falling objects, and being trapped 
by moving machinery or between station-
ary and moving objects were the cause of 
seventy-six per cent of all workplace deaths. 

The manufacturing and logistics indus-
tries also have the second and third highest 
rates of serious injuries. Labourers are the 
most commonly injured, with machinery 
operators and drivers, and technicians and 
trades workers third and fourth. Together, 
the occupations make up fi fty-seven per cent 
of all serious workplace injuries. Body stress, 
slips, being hit by moving objects, hitting 
objects, incidents with mechanisms, and 
vehicle collisions made up eighty-fi ve per 
cent of all serious workplace injury claims. 

Workplace health and safety standards 
are extremely important for workers in our 
industries. They’re the diff erence between 
life and death and we need to unite and fi ght 
to strengthen them. To start this, workers 
need to join the union and elect a militant 
HSR.  Photo: Anna Pha

WORKPLACE DEATHS AND 
SERIOUS INJURIES ON THE RISE

CPA Logistics and Manufacturing Branch article

COMPULSORY TRAINING OF AUSTRALIANS 
SHOULD BE CONDITION FOR MIGRANT HIRES

Australian Workers’ Union (AWU) Statement
The Australian Workers’ 
Union is calling for a com-
pact between employers and 
unions that would allow the 
hiring of migrants to address 
the skills shortage, but only if 
employers agree to contrib-
ute to the training of an Aus-
tralian for a similar position. 
AWU National Secretary Dan-
iel Walton will seek support 
from delegates to the union’s 
National Conference, start-
ing today, to take the propos-
al to the Federal Treasurer’s 
Jobs and Skills Summit this 
year. The AWU is also calling 
on all new migrants arriving 
to be joined to their relevant 
union by default, to mitigate 
widespread exploitation and 
wage theft. 

The union is concerned that 
Australian skills have been hol-
lowed out over recent decades, with 

apprenticeship rates plummeting 
and the TAFE system struggling for 
funding. “Employers have eff ectively 
been allowed to de-skill the nation 
by successfully lobbying conserva-
tive governments to remove their 
traditional obligation to train Aus-
tralians. They then turn to short-
term migration to fi ll roles, which 
exacerbates the problem. It’s human 
centipede policy,” Mr Walton said. 

“The AWU recognises that 
migration, including some short-
term migration, is economically 
necessary in the immediate term. 
But the union believes employers 
in Australia have an obligation to 
help Australians fi ll the roles they 
are creating. 

“Our proposal would be a sig-
nifi cant step beyond the Skilling 
Australians Fund. We would need 
much larger contribution of at least 
$10,000 and the deal would also 
need to ensure funds are actually 

targeted to training in the industries 
where sponsored migrants are used. 
Right now, no one actually knows 
where the money funnelled into the 
SAF goes or how it’s spent. 

“It’s in the national interest for 
Australians to fi ll Australian jobs. If 
we don’t address things now we’ll 
be letting business turn Australia 
into a Saudi-style guest worker 
economy. 

“I know the usual parties will 
hyperventilate at the idea of default 
union membership, but if you put 
down the ideology for a second it 
makes obvious sense. 

“The weight of global research 
indicates the strongest counter-
weight to worker exploitation is 
trade union membership. If we 
want to fi x a culture where migrant 
workers get ripped off  and under-
mine our employment system then 
union membership is the best and 
most effi  cient weapon we have.”  Photo: Department of Foreign Affairs and Trade – fl ickr.com (CC BY 2.0)
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REPORT: PUBLIC SECTOR 
HEALTH SERVICES WORKERS 

MAKE A STAND – WA
Richard Titelius

As part of the campaign by public sector 
workers in Western Australia, mem-
bers of the Health Services Union and 
United Workers Union – the two main 
unions with members working at Royal 
Perth Hospital – held a lunchtime rally, 
20th July, to protest the inadequacy 
and lack of respect coming from the 
WA Premier and Treasurer, and in 
Mark McGowan’s wages policy. 

The government, which has capped public 
sector wages, off ered a 2.75 per cent increase, 
or 2.5 per cent with a $1000 one-off  bonus 
(This off er was increased on 31 July to 3 
per cent with a $2,500 bonus. Unions said 
this would not keep up with cost of living 
and rejected the off er on 3 August). This 
off er may have seemed half decent when 
the Premier Mark McGowan announced it 
just before Christmas 2021. Now, however, 
with infl ation over 5 per cent and COVID 
cases on the steady increase again (COVID 
hospital admissions on the day of the rally 
were 457 with twenty-two in ICU), health 
workers are feeling the strain and not being 
rewarded appropriately for their dedication 
and service. 

The 300 public sector workers in attend-
ance included members from other unions 
with members at the hospital, including the 
Construction, Forestry, Maritime, Mining, 
and Energy Union (CFMMEU), the Electri-
cal Trades Union and the Plumbers Union 
(PPTEU) and members from other unions 
which are part of the Public Sector Alliance 
which is coordinating the unifi ed campaign 
for a 5 per cent per annum wage increase 
across the WA public sector. 

The MC for the event was Community and 
Public Sector Union Civil Service Association 
General Secretary Rikki Hendon who said 
public sector workers in WA reject the gov-
ernment’s wages policy and call for a better 
off er for workers who kept this state working 
through the COVID pandemic, especially 
health services workers who were among 
many workers who could not work from 
home. Other unions represented included the 
Police Union, United Firefi ghting Workers 
Union, Rail, Bus and Tram Union, Prison 
Offi  cers Union and the State School Teach-
ers Union. Though not part of the PSA, the 
Australian Nurses Union had on 13 July 
2022, also put in their claim for a 5 per cent 
per annum wage increase.

The first speaker introduced by Ms 
Hendon was, Kevin Sneddon, United Workers 
Union, Public Sector Co-ordinator said the 
rally was sending a strong and clear message 
to Mark McGowan that the union movement 
was standing shoulder to shoulder. We also 
lived in the richest city in the richest state 

in Australia and while the wealth seemed 
to accumulate to a select few, many house-
holds need two incomes to survive – and 
sometimes one of those people has to have 
more than one job to help pay all the bills. 
Health services workers spoke of watching 
their weekly groceries bill rising by $50 
per week, half of their wages having to go 
on rent, having enough money to put their 
children through school and to feed them and 
having diffi  culty aff ording fuel for the car. 
The workers spoke of wanting some respect 
after years of austerity accepting only $1000 
pay increases per annum, respect which was 
in short supply from this state government.  
The workers in the health sector and other 
parts of the public sector spoke of worker 
shortages which were occurring because 
some workers could no longer aff ord to stay 
in a job where wages were kept so low while 
household bills increased by far more. Lewis 

Stevens, Vice President of the CPSU/CSA and 
a member of his union’s wages bargaining 
team negotiating with the government said 
that an increase would only come at present 
from the government if workers gave up 
conditions.

Naomi McCrae, Secretary of the Health 
Services Union of WA decried that in this 
rich state for the few we need to call this 
stuff  out! We are not going to give up our 
campaign for wage justice and every one of 
us here who helps keep the WA health system 
going, deserves a pay rise that shows respect.

The ABC News reported the Premier as 
being abrupt in his response to the stop work 
meeting, saying, “People having a meeting, I 
don’t think it is a problem.” He acknowledged 
the pressures facing the hospital system 
country wide but gave little hope for health 
workers on the front lines of the pandemic 
– and the front lines of anywhere in the 

public sector. This was the second health 
services stop work in July and the public 
sector campaign would now shift its focus 
to a lunchtime rally outside the WA State 
Parliament on Wednesday 17 August 2022.

The Communist Party of Australia sup-
ports the demands of the WA Public Sector 
workers unions for a wage rise that attempts 
to stop a slide in public sector wages after 
more than 5 years of austerity through 
capped annual wage rises. The CPA calls for 
a restoration of genuine wage bargaining 
and for the government to make an increase 
in its government wages policy that refl ects 
real cost of living pressures and encourages 
good public sector workers to remain within 
the sector to help keep critical state services 
well-staff ed and renumerated including 
health, education, transport, justice, police 
and community service workers. 

We are not going to give up our 
campaign for wage justice and every 
one of us here who helps keep the 

WA health system going, deserves a 
pay rise that shows respect.
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CPC AND WORLD MARXIST 
POLITICAL PARTIES FORUM 2022
CPA contribution by Andrew Irving General Secretary

The Communist Party of Australia 
is grateful to be able to contribute at 
this important forum and thanks the 
Communist Party of China for provid-
ing this opportunity for us and other 
parties to speak today.

At our 14th National Congress held at 
the end of February 2022 under the slogan 
“Build the Party for a Socialist Future” our 
delegates strongly endorsed a resolution that 
continued a commitment to the working-class 
and the application of Marxism-Leninism to 
the national conditions and characteristics 
of Australia.

The practical application of Marxism 
to the crucial issues in Australia, such as 
the national question, trade union work, 
peace and the environment is essential in 
creating the conditions for social change in 
our country. 

Comrade Xi Jinping said in his speech to 
commemoration of the 200th anniversary 
of the birth of Marx “Looking back on the 
Party’s struggle, we can fi nd that one of the 
important reasons the CPC has been able to 
grow and strengthen itself despite diffi  culties 
and hardships is that our Party has always 
attached importance to building the Party 
in ideological terms and strengthening the 
Party through theory, so that the whole Party 
has always maintained unity in ideology, 
fi rm will, coordinated action, and strong 
fi ghting capacity.”

The CPA’s national cadre schools that 
focus on the building of the party in the trade 
union movement now includes the study 
of Lenin’s Three Sources and Component 
Parts of Marxism with a focus on politi-
cal economy and the history of dialectical 
materialism and contradiction analysis by 
Marx and Engels. This gives our comrades 
the strongest foundational understanding 
of the economic and social realities to apply 
and build our party’s political vanguard role 
in this area. 

The task for communists is to deter-
mine what is universal and what is specifi c 
to the reality that we encounter in society. 
The Communist Party of China gives us an 
example of how to apply the universal laws 
of socialism and the dictatorship of class 
struggle depending on the class forces in 
any nation. While the CPC leads through its 
fl exible and dynamic application of Marxism 
to the reality of modern China, they also say 
Communists do not require to mechanically 
apply these models to realities for which 
they are unsuited. We must strengthen our 
understanding of scientifi c socialism, and the 
importance of theory, that is tested in prac-
tice to overcome opportunism and dogma.

We must remember that “Philosophers 
just explain the world in diff erent ways, the 
problem is to change the world”

Our Central Committee is taking new 
initiatives to expand the signifi cant campaign 
for peace and against Australia’s involvement 
in the AUKUS agreement. Which is inten-
sifying the West’s Imperialist threat to the 

countries of our region, our independence, 
and is clearly directed at preparation for 
war with China. It is part of an ever growing 
off ensive military build-up which will cost 
Australians $48 billion this year growing to 
a quarter of a trillion over ten years.

This is money that is desperately needed 
by the community for health care, schools, 
age care, community services, and hous-
ing. It must also be directed to addressing 
the climate crisis, help develop alternative 
renewable energy, the many signifi cant envi-
ronmental challenges and the communities 
impacted by extreme weather disasters. We 
cannot aff ord to help others in our region 
and this agreement has once again isolated 
us from our neighbours.

Engels clarifi ed that under socialist con-
ditions, society should “provide all people 
with healthy and benefi cial work, provide 
ample material life and leisure time, and 
provide all people with true full freedom 
and further.”

Marx believed that in diff erent economic 
and social environments, people produce 
diff erent ideas and cultures. Once advanced 
ideology and culture are mastered by the 

masses, they will be transformed into a 
powerful material force.

The application of scientifi c socialism 
continues to inspire and provide proof of 
the words that Marx and Engel wrote. They 
are not just part of the past or a superseded 
understanding of the reality of nature. They 
are a living, ever advancing theory that 
energises the people, giving them the tools 
and knowledge that has and will engage, 
win over and empowers them to achieve 
advancement, liberation, showing what is 
possible and inspiring the building of a world 
based on mutual respect, common interest, 
friendship and the betterment of all.

Our party is dedicated to studying and 
applying Marxist Leninist theory in cam-
paigns to deepen our understanding and 
building a strong, dynamic and enthusiastic 
movement committed to a future socialist 
society.

Finally, the CPA expresses its best 
wishes to the successful celebration of the 
Communist Party of China’s 20th Congress 
later this year.

Long live Marxism-Leninism!
Thank you 

The task for communists is to 
determine what is universal and 

what is specific to the reality that 
we encounter in society.

Andrew Irving – CPA General Secretary.
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Infl ation has now risen to 6.1 per cent 
nationally and workers are feeling the 
pinch. At the same time corporations 
and big capital are making huge profi ts 
and have done so throughout the pan-
demic while working people are told to 
tighten their belts. Shipowners and the 
big stevedores are making a fortune as 
are the bosses across a range of indus-
tries. In an annoying and false narra-
tive, the bosses and right-wing forces 
push the line that increased wages will 
cause higher levels of infl ation. This is 
not true and has never been true, but it 
is a convenient lie for those who wish 
their super profi ts to keep rolling in.

Some snippets from the media and a 
range of organisations paint a much more 
precise and realistic reasoning for current 
infl ation levels. The same arguments cut 
across all capitalist economies.

Here are some of those views, facts and 
fi gures which may be of interest to readers 
of the Maritime Bulletin. 

THE AUSTRALIAN 
BUREAU OF STATISTICS

Current price estimates for the March 
quarter 2022:

Company gross operating profi ts rose 
10.2 per cent seasonally adjusted; and 

Wages and salaries rose 1.8 per cent 
seasonally adjusted

UNITE THE UNION (UK)
Unite prepared a report, Unite Investi-

gates: Corporate profi teering and the cost 
of living crisis, in it are some key fi ndings:

Profi t margins for the UK’s biggest listed 
companies (FTSE 350) were 73 per cent 
higher than pre pandemic levels in 2019.

UK-wide company profi ts jumped 11.74 
per cent in the six months from October 2021 
to March 2022, according to the most recent 
Offi  ce for National Statistics data.

In the same period, labour income only 
rose 2.61 per cent; and fell by 0.8 per cent 
after accounting for infl ation.

This recent profi t jump is responsible 
for 58.7 per cent of infl ation in the last half 
year – as opposed to just 8.3 per cent due 
to labour costs.

The UK appears to be following the pat-
tern of infl ation profi teering noted in the 
US, albeit some months behind the curve.

This isn’t just about oil companies or a few 
“bad apples”. Even excluding energy fi rms, 
FTSE 350 company profi ts increased by 42 
per cent between 2019 and 2021.

AUSTRALIA INSTITUTE 
FROM THE GUARDIAN (UK)

In the report, released on Monday, the 
institute analysed national accounts data to 
show that rising corporate profi ts had been a 
major factor in infl ation and that wages had 
“no contribution” to infl ation in the 2019-20 
and 2020-21 fi nancial years, and contributed 
just 0.6 per cent of Australia’s infl ation in 
this current fi nancial year.

“Australia isn’t experiencing a wage-price 
spiral, it’s at the beginning of a price-profi t 

spiral,” said Australia Institute chief econo-
mist, Dr Richard Denniss.

“The national accounts show it is rising 
profi ts, not rising costs, that are driving 
Australia’s infl ation. While workers are 
being asked to make sacrifi ces in the name 
of controlling infl ation, the data makes clear 
that it is the corporate sector that needs to 
tighten its belt.”

WAGES DOWN – 
PROFITS UP

Higher wages DO NOT cause infl ation. 
It is a lie. In 1865, Karl Marx called this idea 
an “antiquated and exploded fallacy.” Marx 
outlined this in deeper detail in Wages, 
Price, and Profi t. 

Alex Gordon President of the RMT in the 
UK commented on social media:

“Indeed, in 1865 Marx exposed the fal-
lacy of the so-called ‘Iron Law of Wages’ 
proposed by John Stuart Mill (that there was 
a fi nite quantity of money in circulation for 
wages and therefore if one worker gained 
an increase another worker must suff er a 
detriment).

“This was the fallacy behind the proposi-
tion of one Citizen Weston, an English Char-
tist and member of the General Committee of 
the First International when he argued that 
the International should not support strikes 
for wage increases, but should restrict itself 
to arguing for political reform.

“Marx delivered two lectures to the GC 
disproving the ‘Iron Law’ fallacy and show-
ing that the relationship between wages and 

profi ts was one mediated by class struggle. 
Workers can increase their wages by increas-
ing the share of surplus value they create 
through their labour power at the expense 
of the capitalist’s profi ts. This is the method 
of class struggle trade unionism. It is pre-
cisely the argument that my union RMT is 
making in our current dispute with the rail 
bosses in Britain.

“More than ever we need to be fi ghting. 
Unions leading workers in struggle is one of 
the most reliable ways to increase the share 
of wealth in society toward working people. 
We know workers will never get their full due 
and the fruits of their labour under capital-
ism. Only a socialist society can stop the 
gouging corporate monsters from robbing 
the people. This struggle for higher wages 
is still necessary. We must also keep in our 
minds the political struggle which is critical 
if we are to ever get out of the exploitative 
and unfair capitalist system.

“Capitalism will never deliver for work-
ing people as the corporate greed outlined 
above demonstrates. We know we are being 
robbed and while taking some of the wealth 
back, it is our ongoing responsibly to fi ght also 
to remove the system that perpetuates and 
allows this corporate criminality to continue.

“Socialism is our objective and that fi ght 
must continue until we can eradicate this 
disproportionate greed that is fundamental 
and innate to capitalism. The system can’t 
just be reformed but must be thrown in the 
scrap-bin of history.” 

WAGES DO NOT CAUSE INFLATION
Maritime Branch of the CPA article

Profit margins for the UK’s biggest 
listed companies (FTSE 350) were 

73 per cent higher than pre 
pandemic levels in 2019.
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Roland Boer

“In 1917, new forces came to power in 
Russia – the Bolsheviks. I don’t know 
how you feel about them, whether you 
like them or not. However, we appre-
ciate them because they supported 
us. They began to support our strug-
gle against colonial oppression. This 
is the essence of our relations with 
Russia. Russia and the Soviet Union 
supported the African anti–colonial 
movement.”

These were the words with which Yoweri 
Museveni, the president of Uganda, greeted 
Sergey Lavrov on his recent tour of Africa.

A notable feature of confl ict in Ukraine 
is how the few countries in the world known 
as the “West” have spectacularly failed 
to gain the support or even sympathy of 
the vast majority of the world’s countries. 
These countries have refused to institute 
self-destructive sanctions, have refused to 
condemn Russia, and are developing ways 
of working with Russia outside the tired old 
frameworks established by the West. Why?

As Museveni pointed out, it is because 
they remember very well the crucial role of 
the Soviet Union in their struggles against 
European colonialism.

To understand the current situation, 
some history is needed.

In the 1920s and 1930s, the Soviet Union 
was undergoing extraordinary transforma-
tions. There is not space to go into all of them 
here, so let me focus on one of these develop-
ments. The Soviet Union was in the process 
of implementing the world’s fi rst program of 
preferential policies for minority nationali-
ties. In such a vast country, there are many 
such nationalities, from the Arctic north, 
through the east Asian parts, to the many 
nationalities in the Caucasus and Donbass. 
True, the Bolsheviks were learning on the 
go, but as they did so they fostered written 
languages (where they were only spoken), 
autonomous regions, local government, cul-
ture, literature, education, and raising the 
economic level from what in some cases was 
still tribal society. For the fi rst time in their 
histories, these peoples were being liberated.

Then came a crucial breakthrough: there 
is a direct connection between the national 
question within the Soviet Union and the 
question of liberating colonises countries. 
Through a series of speeches and articles 
between 1918 and 1927 from Stalin, the fol-
lowing main points arise.

First, the liberation of nationalities within 
a socialist country like the Soviet Union is 
necessarily connected with the liberation of 
the many peoples in the world suff ering from 
colonial oppression. It was the communists 
who fi rst made this connection.

Second, for too long socialists (of many 
types) had looked to Western imperialist 

countries for the breakthrough of proletar-
ian revolutions. Instead, they needed to look 
East, where the real revolutionary upsurge 
was happening. And by “the East” is meant 
China, India, Egypt, Morocco – in fact, all of 
the countries in Asia, Africa, and the Pacifi c 
that were still colonised.

Third, capitalist imperialism relies on 
colonies for food, fuel, raw materials for 
industry, cheap labour, and closed markets 
to sell their over-priced products. This is 
the “rear” (a military metaphor) of capitalist 
imperialism. It follows that Communists need 
to resolutely support anti-colonial struggles 
for national liberation. 

Fourth, this means that the Soviet Union, 
along with other socialist movements, should 
“support – resolutely and actively ... support 
– the national liberation movement of the 
oppressed and dependent peoples.” This 
concrete reality meant a consistent fl ow of 
arms, technology, advice, and education, so 
as to assist these anti-colonial movements, 
from the Chinese Revolution to liberation 
movements in Africa and elsewhere.

Later, the Soviet Union was busy on 
another front, within the UN. In the 1950s, 
it proposed what became the Declaration 
on the Granting of Independence to Colo-
nial Countries and Peoples. The proposal 
was taken up by a coalition of Asian and 
African states in the growing non-aligned 
movement. Only after a number of newly 
liberated countries were admitted to the UN 
was the critical voting majority achieved and 
the declaration was adopted on 14 December, 
1960. This short declaration is very sharp. 
Independence from imperialist colonialism 
is an “inalienable right” to real freedom. The 
“subjection of peoples to alien subjugation, 
domination and exploitation constitutes a 
denial of fundamental human rights.” Colo-
nialism is an “impediment” to freedom, to 
“the social, cultural and economic develop-
ment of dependent peoples.”

But what happens after liberation, when 
a formerly colonised country sets out on the 
path of independence? Western countries, 
which had not so long ago colonised these 
countries, enslaved people, and committed 
atrocities, began to propose Western-style 
capitalist “democracies.” Did such meas-
ures lift people out of chronic poverty and 
improve their lives? No, since the proposals 
put the cart before the horse. By contrast, the 
Soviet Union began to assist with economic 
construction. Intergovernmental agreements 
on economic and technical cooperation were 
signed with 37 African countries. On this 
basis, Soviet specialists participated in the 
creation of about 600 enterprises. These 
included vital power generation (the largest 
being the Aswan Hydropower Complex in 
Egypt), heavy industry, machine-building, 
metal-working, and processing for agricul-
tural and livestock products. 

Many of these were still operating in the 
1980s, but the counter-revolution of 1989-
1991 in the Soviet Union dealt a cruel blow 
to African development. The new and chaotic 
Russian Federation retreated from Africa, as 
well as many other parts of the world, as it 
dealt with its own economic woes brought 
about by “shock therapy.” African countries, 
along with many others, experienced a 
wave of neo-colonialism. Western countries 
returned, ripping out raw materials with no 
benefi t at all for the people. A lifeline came 
about ten years ago with China’s Belt and 
Road Initiative, which has picked up and 
improved on the former Soviet approach.

But now Russia is back, and African 
countries remember. Moscow has never 
established a colony in Africa, has never 
interfered and told them how to run their 
own aff airs, and has been concerned since 
Soviet days with the economic base, with 
production capacities. But the sixth largest 
economy in the world will be back in a new 
way, adding its experience and expertise in 
coordination with the BRI.

To return to the Ugandan president,  
Yoweri Museveni: two observations to Lavrov 
should be noted. First, Museveni said in 
relation the confl ict in Ukraine: “Within the 
framework of the movement for the libera-
tion of Africa, we know who is who, who is 
doing what and why, and what role we are 
assigned.” What does this mean? “When 
some controversial issues arise and some 
demand that we take a stand against Russia, 
we answer that these people have supported 
us over the past hundred years. How can we 
go against them? ... How can we stand up 
against those who have never done us any 
harm, but on the contrary, helped us?”

Second, he also reminded Lavrov of the 
Soviet Union: “I don’t know how you feel 
about the Bolsheviks, whether you like them 
or not.” Lavrov may be one of the most capa-
ble foreign ministers on the planet today, 
but he is not a Communist. Here we have an 
experienced African leader reminding Lavrov 
of Russian history: “we appreciate them [the 
Bolsheviks] because they supported us.” 

THE LEGACY OF THE SOVIET 
UNION: THE REASON WHY 

AFRICAN COUNTRIES ARE KEEN 
TO WORK WITH RUSSIA

Construction site of Aswan High Dam, Egypt, 1964. Photo: Manfred Niermann – 
commons.wikimedia.org (CC BY-SA 4.0)

Capitalist imperialism relies on colonies 
for food, fuel, raw materials for industry, 
cheap labour, and closed markets to sell 

their over-priced products.
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The Communist Party of Swa-
ziland (CPS) held its Annual 
Political Winter school from 
22-24 July 2022 under the 
theme “The Democracy We 
Want on Our Own Terms.”

The Winter School was attend-
ed by 150 delegates drawn from 
all over Swaziland as well as from 
the neighbouring countries. The 
School also received messages of 
support from Swazi and interna-
tional revolutionary organisations.

The CPS 2022 Winter School 
convened amid ongoing gross 
human rights abuses by the Mswati 
autocracy mainly through its army 
and police. This is in the context 
of deepened brutalisation of the 
people in the regime’s desperate 
attempts to stop the democracy 
wave.

Political parties remain banned 
in Swaziland since 12 April 1973 
when Sobhuza II imposed the 
absolute monarchy system with 
political advice and direction from 
the murderous and racist South 
African apartheid regime. Over the 
decades, the people of Swaziland 
engaged in mass protests for the 
end of the autocracy.

Since 2021, the people organ-
ised themselves for unprecedented 
protests for the total dismantling 
of absolute-monarchy rule and 
its replacement by a democratic 
republic.

As per its tradition, the Winter 
School focused more on practical 
measures for comrades to wage the 
struggle. It is more action oriented.

To take the struggle forward, 
the CPS thus convened the Winter 

School to discuss principles of 
our struggle, units of struggle, 
organising for the struggle in our 
conditions, as well as engaging 
on critical considerations regard-
ing the importance of secrecy and 
defence of power.

CPS General Secretary, Com-
rade Thokozane Kenneth Kunene, 
in both his opening and closing 
remarks, stressed the need for com-
munists to be on the forefront when 
it comes to revolutionary action.

“We have no choice, comrades. 
This revolution needs us. We need 
to take practical steps to lead, unite 
and direct the revolution, otherwise 
the liberals will divert the struggle 
and preserve the hated monarchy, 
as we have seen them attempt to 
do so over the years,” stated the 
General Secretary.

While the liberal forces habitu-
ally place people’s hopes on exter-
nal and international institutions 
such as Southern African Devel-
opment Community (SADC), the 
CPS always insists that the future 
of the people of Swaziland rests 
within themselves, and that it is 
the people, united in action, who 
should lead the revolution.

Comrade Elihle Magagula, 
presenting on the “Essence of the 
Struggle,” hammered this point 
home when she remarked, “We 
need to understand, comrades, 
that we are the only ones, the only 
instrument, as a people, to liberate 
ourselves from these chains that 
bind us. Nobody will come from 
outside to unchain us, except us.”

Comrade Elihle noted that 
due to the strong opposition faced 

by the regime from the masses, 
Mswati’s forces have for the fi rst 
time ever been pushed to a defen-
sive position. As a result, the police 
no longer roam around the streets 
freely.

“The junior police, for instance, 
have begun to voice out complaints 
that they are now the main targets 
of the revolutionary forces, without 
adequate protective material such 
as bulletproof vests, while their 
commanders are safe and secure,” 
elaborated Comrade Elihle.

Comrade Elihle added that the 
revolution is always a practical 
reality, and thus practical work 
must be carried out to ensure that 
the junior police offi  cers’ fears are 
converted to favour the revolution.

“Since the junior offi  cers are 
the ones taking the orders, and 
thus directly face the revolution-
ary fi res, it is important that they 
be made to abandon their attacks 
on the people and, instead, defy 
orders from their commanders 
and, additionally, turn their guns 
against their superiors, and this is 
urgently necessary,” emphasised 
Comrade Elihle.

Swaziland is on the brink of a 
fully-fl edged civil war. This coming 
war is a result of the regime’s 
conduct over the decades of tink-
hundla oppression. The regime’s 
stubbornness in the face of calls 
for change has fuelled the people to 
comprehend that this regime does 
not care about them. The people 
are now acting in a revolutionary 
way, refusing to compromise. They 
are fearlessly resisting the authority 
of the government over their lives. 
They have committed to rendering 
the country ungovernable, as part 
of the “Democracy Now” campaign 
launched by the Communist Party 
of Swaziland in 2019, building on 
previous campaigns.

For the people to win over the 
autocracy, the correct strategy and 
tactics must be followed.

The CPS, along with the work-
ing class, leads the people’s strug-
gles “towards a socialist society 

based on equality and to end class 
subjugation and divisions,” as CPS 
Central Committee Member and 
Head of Women Commission, 
Comrade Gabi Ndukuya, stated in 
her presentation on the “Strategy 
of our Struggle.”

Presenting on the “Tactics of 
our Struggle,” Central Committee 
Member and Deputy Commissar, 
Comrade Mancoba Motsa, called 
upon comrades to pay particular 
attention on the ebbs and fl ows of 
the revolution in order to devise 
the best tactics at each point of 
the struggle without undermining 
the strategy of the working-class 
struggle.

“Comrades, we must learn the 
art of replacing old forms of strug-
gle and organisation by new ones, 
old slogans by new ones, and also 
be able to combine legal and illegal 
forms of struggle,” stated Comrade 
Mancoba.

The struggle now has more 
risks than ever before. We have 
seen, for instance, the deployment 
of the army in various communities. 
The army has gone on to harass, 
assault and kill civilians. Vigilance 
is thus essential at this point.

CPS National Organising Secre-
tary, Comrade Simphiwe Dlamini, 
in his presentation on “Fighting 
Character”, as one of the units of 
struggle, emphasised the need for 
comrades to maintain vigilance at 
this point of our struggle.

“Let us remember, comrades, 
that we must never expose our-
selves to the enemy,” said the 
National Organiser.

“We must learn the art of hit-
ting the enemy and at the same 
time conserving our lives and 
energy as we continue to organise 
the people of our country,” empha-
sised the Organiser.

Through practical action on the 
ground, the CPS has over the years 
of its life amassed vast experience 
in leading community struggles. 
Among the rallies that the CPS 
leads are the sunset rallies. The 
CPS is able to adapt to changing 

conditions as it works hard to form 
community councils in collabora-
tion with local people.

Through the Winter School, 
the CPS’s aim was also to deepen 
the understanding of the political 
character of our struggle. This, 
in turn, helps comrades to fully 
comprehend the correct strategy 
and tactics of the working-class 
struggle.

The struggle of Swaziland has 
reached a point where the people 
demand that there be an armed 
insurrection. CPS National Com-
missar, Comrade Titus Vilakati, 
presenting on “The Political Char-
acter of our Struggle,” emphasised 
the need to understand that a 
mere armed uprising does not 
necessarily translate to a people’s 
uprising merely because arms are 
being used.

“We must remember, com-
rades, drawing from the experi-
ences of other revolutionaries 
across the world, that an armed 
insurrection must have a political 
character, and that without a politi-
cal goal the armed insurrection will 
fail,” stated the Commissar.

Learning from the experiences 
of the Cuban Revolution, the Com-
missar emphasised that “the politi-
cal objectives of the insurrection 
must coincide with the aspirations 
of the people. This will foster coop-
eration and assistance from the 
people, for and with whom we fi ght 
for change. Without the support of 
the masses, any armed insurrection 
is bound to fail!”

The CPS Winter School will 
be followed by the Party’s Annual 
Summer School in December 2022. 
Between the two schools, study 
units will embark on continuous 
analysis of the political situa-
tion in Swaziland while the Party 
continues to mobilise the people 
for a nationwide mass insurrec-
tion. The Party’s study units are 
rooted among the masses of our 
people, constantly empowering 
the people to be agents of their 
own freedom. 

CP OF SWAZILAND: 
WINTER SCHOOL TAKING 
THE STRUGGLE FORWARD
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Workers at the factory esti-
mate that as many as fifty 
underage people may have 
been employed at the facility.

That according to a horrifi c 
exposé detailing the exploitation of 
child labour at a Hyundai subsidiary 
factory in the small Alabama town 
of Luverne published on 22nd July 
by Reuters. Investigating the disap-
pearance of a child from a family 
of Guatemalan immigrants, the 
news agency discovered that this 
child, now fourteen, as well as her 
brothers, aged twelve and fi fteen, 
had all worked at the SMART metal 
stamping plant in Luverne earlier 
in the year.

The children were not attend-
ing school, spending their days 
instead working in the Hyundai-
owned factory.

This family’s experience is not 
an isolated case, however. Tabatha 
Moultry, another worker at the 
SMART plant, noted that the facility 
has a high turnover rate and that 
while she was employed there, she 
worked alongside a migrant girl 
who looked “eleven or twelve years 
old.” When Moultry asked, the girl 
said she was thirteen.

When outrage spilled out in the 
local news media after the revela-
tions, the plant dismissed many 
underage workers who were on 
its staff .

Both Hyundai and SMART deny 
accountability for the situation. The 
automobile giant claims it “does 
not tolerate illegal employment 
practices at any Hyundai entity.” 
SMART, in its statements, denies 
that it knowingly violated child 
labor laws and passes blame to 
the temp agencies it uses to fi nd 
workers. SMART says it expects 
these agencies to “follow the law 
in recruiting, hiring, and placing 
workers on its premises.”

The SMART plant in Luverne 
has been tagged with $48,000 
in OSHA penalties since 2013. 
Notable among the inspections 
that produced these fi nes include 
amputation and crush hazards – 
dangerous enough even for trained 
adult workers, let alone children. 
SMART boasts that it has the 
capacity to supply the parts for up 
to 400,000 vehicles yearly.

Pedro Tzi, the father of the 
three children profi led by Reuters, 
makes a living doing odd jobs in the 

construction and forestry indus-
tries. He previously worked at the 
SMART plant himself. Tzi expressed 
regret that his children had gone 
to work. He told Reuters that his 
family needed any income it could 
get of at the time. “All is over now,” 
he said. “The kids aren’t working, 
and in fall they will be in school.”

The child labour practices at 
SMART came to light after Tzi’s 
daughter went missing. Another 
worker at the plant had tricked her 
into leaving with him, and both of 
them were intercepted in Athens, 
Georgia. Tzi’s daughter told police 
offi  cers on the scene that her kid-
napper had been traveling looking 
for new work opportunities.

The offi  ce of Alabama Attorney 
General Steve Marshall refused to 
comment on whether or not they 
have taken any action, despite 
having been previously informed 
by the police force of the town of 
Enterprise, which does not have 
jurisdiction over Luverne. The 
Alabama Department of Labor, 
however, announced that it would 
be cooperating with the US Depart-
ment of Labour and other agencies 
to investigate the child labor abuse 
at the SMART plant.

The public response has been 
swift and overwhelming. The horrid 
tale went viral online, with many 
labour commentators, academ-
ics, politicians, publications, and 
others denouncing the Hyundai 
parts supplier.

Alabama talk radio show 
host Jacob Morrison, from The 
Valley Labor Report, who is also 
Secretary-Treasurer of the North 
Alabama Area Labor Council of 
the AFL-CIO, took a strong stand 
on the refusal to comment by the 
attorney general’s offi  ce. He posted 
a 25th July video titled “Alabama 
Attorney General Doesn’t Care 
About Child Labor in His State.”

“It took eighty-two minutes, 
less than two hours, for him [Mar-
shall] to jump into action to ensure 
that the law will force children in 
Alabama to carry incest and rape 
pregnancies to term,” Morrison 
said, referring to Marshall’s quick 
action following the Supreme 
Court’s reversal of Roe v. Wade.

“Yet after fi ve months, almost 
half a year, [his offi  ce] did not have 
a position…[to]…tell the press on 
the issue of child labor in a plant 
with rampant safety issues to 
include amputation hazards.”

Josh Moon, a columnist for 
the Alabama Political Reporter, 
tweeted, “This is the sort of crap 
that happens when your AG [Attor-
ney General] is more concerned 
with self promotion, meaning-
less grandstanding, and staffi  ng 
an insurrection than just doing 
the job.”

Even before news of the SMART 
plant scandal put him in the spot-
light, Marshall was already under 
intense scrutiny over his connec-
tions to the Trump insurrection of 
6th January, 2021.

Nina Turner, a former Ohio 
State Senator, declared the situa-
tion with the SMART plant to be 
“absolutely shameful.”

Sara Nelson, president of the 
Association of Flight Attendants, 

one of the country’s most progres-
sive unions, issued a statement 
saying:

“The only thing that will stop 
the greed of capitalism is us. Child 
labour laws are union made. Our 
rights are never absolute. The Labor 
Movement – working people – 
fought and died for our rights. It’s 
our turn to fi ght. Organise now. 
Organise everywhere.”

An activist with the Communist 
Party USA in Alabama, Kent T., told 
People’s World:

“We must remember that they 
[SMART] dismissed these child 
workers only when the public dis-
covered what was happening and 
were disgusted,” Pointing to the 
conditions the poor and immigrants 
face in the US, he said, “The poverty 

that forced these children into the 
factory in the fi rst place should not 
exist in the richest country on earth. 
However, the people have power, 
and every injustice can be overcome 
with organisation and unity.”

People’s World attempted to 
ascertain what staffi  ng agencies are 
currently being used by the SMART 
plant, with a particular focus on 
those agencies already known to be 
utilised by other automotive parts 
suppliers in Alabama. Unfortu-
nately, or fortunately depending on 
your perspective, we could not fi nd 
any current listings from any such 
agencies connected to the Luverne 
SMART plant as of press time.
People’s World 
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China’s chip industry is in the midst of 
an anti-corruption storm that is attract-
ing attention at home and abroad. With 
Ding Wenwu, general manager of the 
National Integrated Circuit Industry 
Investment Fund (Big Fund), under 
investigation for alleged serious viola-
tion of discipline and law, several top 
industry executives have been inves-
tigated in the past month. US public 
opinion has taken the opportunity to 
question the eff ectiveness of China’s 
investment in the chip sector, claiming 
that it has “unnerved” the Chinese chip 
industry. This is a deliberate attempt 
to muddy the waters.

The fi rst thing to point out is that a few 
corrupt offi  cials cannot possibly represent the 
vast majority of the backbone of this indus-
try who remain discreet and hard-working. 
In fact, China’s industrial investment and 
fi nancial policies over the years have worked 
well together, and the country has made 
outstanding progress especially in the past 
few years. That is the big picture of the chip 
industry. If it’s true that China investment 
in this industry is “ineff ective” as some US 
media outlets claimed, why does Washington 
feel so anxious about it?

Just one day before Ding was investigated, 
the US House of Representatives passed the 
CHIPS and Science Act by a clear margin. The 
$280 billion package, which has been in the 
works for three years, will be implemented 
after President Joe Biden signs it into law. 
At the same time Bloomberg also broke the 
news that Washington will expand restric-
tions on companies such as SMIC that can 
make anything more advanced than 14nm. 
In addition, the establishment of a “clean 
industrial chain” in East Asia that excludes 
China has also recently appeared in several 
US media analyses.

The RAND Corporation has sum-
marised the US approach to suppressing 
China’s technological progress as “tripping 
the competition,” “running faster,” and 
“putting the fi x in,” which includes both 
tech and public opinion war. In the past 
years, while China’s chip industry strug-
gled to break through the strangleholds 
from the US, some US and Western media 
never stop doomsaying about China. But it 
is these media that pay close attention to 
the development of China’s chip industry: 
“nineteen of the world’s twenty fastest-
growing chip companies in the past four 
quarters were from Chinese mainland,” 
and “China is moving forward with plans 
to build thirty-one new chip factories by 
2024” with “the world’s fastest expansion 
of chip capacity”[…] From these, we can see 
that by their pessimistic views or excessive 
fl attery about China, they are the two sides 

of the same coin – the suppression of the 
development of China’s chip industry.

Against this backdrop, China’s chip 
industry will allow no bubble and “vermin” 
to exist. At present, the global chip industry 
is undergoing major changes. China is a late-
comer but rising quickly, however, the basic 
situation of the industry being big but not 
strong has not changed. The alarm of exter-
nal “strangleholds” is far from being lifted. 
It is bound to be a competition of time and 
endurance. The grim situation is the most 
sophisticated “X-ray machine”, which puts 
every move of the industry and whether it is 
conducive to China’s independent innova-
tion under scrutiny.

The high-tech industry, including the 
chip industry, is a special fi eld and needs 
to counter the capital cycle to a certain 
extent, especially it needs to prevent short-
term speculation. Professionals in the chip 

industry not only need to have top-level 
professional knowledge, but also a strong 
sense of mission. This serious and power-
ful anti-corruption campaign highlights 
the country’s serious attitude, and is also 
a wake-up call to the entire industry: there 
are diffi  culties and gaps, but fraud and cor-
ruption will by no means be allowed. On 
the path of independent innovation, there 
cannot be another “Hanxin” scandal. This 
is a clear signal sent by the anti-corruption 
campaign in the chip industry.

Data show that more than 55 per cent 
of worldwide semiconductor industry R&D 
spending in 2021 was by American com-
panies, while only 3.1 per cent came from 
Chinese mainland companies. The funds we 
mobilise for semiconductors are clearly too 
little rather than too much. In this case, the 
best resources must be used where they are 
needed the most, and there must be no waste. 

The fact that few “vermin” were found does 
not deny the eff orts of the “Big Fund” and 
of the entire industry. It is to lay a healthier 
foundation for the industry to have a fresh 
start after the cleansing.

The US is now hyping the so-called threat 
of China’s chips so much. This is largely a 
response to the political division at home. 
Washington has not entirely given up looking 
down and showing arrogance toward Chi-
na’s scientifi c and technological innovation 
capabilities. Of course, this attitude, along 
with the constant growth of US suppression, 
should certainly boost our ambition to win 
the competition. At the same time, we must 
stay alert to prevent such enthusiasm from 
developing into eagerness for quick success 
and be wary of the forces within the system 
that seek to take advantage of the situation 
for personal gain. 
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