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JOBS AND SKILLS SUMMIT:
DANGEROUS ILLUSIONS
FOR WORKERS
Anna Pha

Workers and their families are looking for real change – real wage rises,
secure jobs, safe working conditions,
with adequately funded and staﬀed
health and aged care systems, and
NDIS. Neoliberalism has worked for
capitalism delivering record profits,
but not for workers and their families.
Did the Jobs and Skills Summit deliver
on their needs? The answer is a resounding “No.”
The Summit was held in the context of
declining wages and working conditions,
casualisation, loss of trade union rights, poverty level social security payments, cost-of
living-crisis, economic crisis, housing crisis,
and a trillion-dollar government debt.
More than one hundred roundtables
were held across the country in the lead-up
to the Summit on 1st and 2nd September.
It was attended by 142 people from business, unions, community organisations,
and the states. The Liberal Party rejected
its invitation while Nationals leader David
Littleproud attended.
The stated policy areas covered by the
Summit were:
• Boosting productivity
• Maintaining of low unemployment
• Raising incomes
• Expanding employment opportunities
including for the most disadvantaged
• Addressing skills shortages
• Maximising jobs opportunities from
renewables, digital economy, and made
in Australia
• Ensuring equal pay for women.
The government released an outcomes
statement under three column headings:
“Immediate actions,” “Areas for further
work,” and “Complementary existing commitments.” Amongst the latter commitments
were a number of progressive policies, albeit
some of them were headlines rather than
specific details. As the cliché goes, the devil
is in the detail.
In reality, the principal focus was on
class collaboration by the union movement
– tripartism – where unions are expected to
cooperate with employers and the government. The other key areas were productivity, increasing the skilled workforce, and
industrial relations reforms with references
to equality for women and minority groups
– usually in the form of targets or agenda
items for future discussion.

CLASS COLLABORATION
Speaking on the one hundredth day in
oﬃce, Prime Minister Anthony Albanese
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said the biggest outcome he wanted from
the Summit was “the beginning of a new
culture of co-operation.”
Cooperation with employers is a dangerous illusion for workers.
“We have not gathered here to dig
deeper trenches on the same old battlefield,”
Albanese said in his opening speech to the
Summit. The “battlefield” is a reference
to class struggle, as if it can be done away
with under capitalism. As employers never
let up on their class interests, class peace
means class collaboration by trade unions
with employers.
Comparisons were made with the Prices
and Incomes Accord between the Labor Party
and the Australian Council of Trade Unions
adopted in 1983. Under it the trade union
movement made and honoured a commitment to “cooperate with employers.” They
agreed to restrain wages and make no extra
demands for improved working conditions.
Employers were not a party to the Accord
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and never made a commitment to cooperate
with trade unions. Quite the contrary. They
never let up in their pursuit of maximising
profits and drawing every extra drop of blood
out of workers.
The outcomes for workers were disastrous
and are still being felt today. Over time class
consciousness was dulled; industrial action
fell to record lows; trade union density plummeted; trade union rights have been severely
eroded; the centralised system of collective
bargaining fragmented; and awards gutted
to the bare minimum.

PRODUCTIVITY
Prior to the elections, in an address
to the Australian Chamber of Commerce
and Industry (ACCI) (5th May), Albanese
referred to Labor’s commitment to “Boosting
wages through productivity.” This concept is
repeated a number of times in the Summit
Outcomes.
For example: “Bringing business and
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unions together at the enterprise bargaining
table, with productivity gains as a focal point,
is the only way we can increase both profits
and wages without inflationary pressure.”
Such a concept is a dangerous illusion for workers. How are wages boosted
through increased productivity? There are
no mechanisms guaranteeing that the gains
from increased productivity flow to workers
rather than profits.
The Accord in its subsequent stages,
when the focus shifted from industry to
enterprise bargaining, began the process of
trading oﬀ concrete working conditions in
return for wage rises. This resulted in loss
of working conditions such as reductions in
manning levels, longer working hours, loss
of paid breaks, and new enterprise “flexibility” measures.
Continued on page 2
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NURSES STRIKE FOR
BETTER PAY AND
CONDITIONS
Earlier this month, Nurses and midwives
across NSW went on strike for 24 hours, while
maintaining life-preserving care. The demands
are simple: The NSW Nurses and Midwives’
Association (NSWNMA) wants one nurse for
every four patients to ensure that the system is
not understaﬀed and patients get quality care.
This is the third strike this year.
Strike action was important, said NSWNMA
secretary Shaye Candish, stating:
“The NSW government has missed
another opportunity to address the
systemic issues impacting its own
health workforce. The same workforce
attempting to keep the doors of their
public hospitals or health services open
to local communities despite widespread
challenges […]. After 21 months of
evidence and more than 700 submissions,
our members are outraged the NSW
government has again chosen to ignore
evidence-based workplace solutions, such
as safe nursing and midwifery staﬃng
ratios […]. We acknowledge the NSW
government’s vague but much-needed
allocation of extra nurses and midwives
for regional areas, and the recruitment
and retention incentives package, but
unless they address the shocking working
conditions staﬀ are enduring, patients
will continue to be at risk.”
NSWNMA Assistant General Secretary,
Michael Whaites echoed what Candish stated,
emphasising that in rural Australia:
“the level of healthcare aﬀorded to
regional patients is inadequate and this
was supported by evidence from our
members attempting to deliver that care,
yet the NSW government response largely
refers to maintaining a status quo on
staﬃng and various conditions within the
current nurses and midwives Award.”
Whaites also added that “if the NSW government ignores this and the evidence that safe
staffing ratios save lives and money, many
health services will remain at risk.”
NSW Premier Dominic Perrottet believes,
however, that the current oﬀer is “fair, reasonable and generous.”
CPA members went to the strikes to show
their solidarity with the striking workers, commenting on the action, New South Wales State
Committee Assistant President Franc Stregone
stated that:
“It’s an outrage that our healthcare
workers have had to strike not once, not
twice, but three times. These are the
frontline faces of the pandemic, and they
still risk exposing themselves to COVID-19
every day they show up to work. It is not
unreasonable that our state government
listens to these demands that not only
improve the lives of these healthcare
workers but also the community. Better
pay will only go so far in attracting more
people into this industry, a commitment
to ratios is also important. We are facing
a healthcare crisis, and Perrottet doesn’t
seem to understand it!”

Continued from page 1

Wage rises were not only partfunded out of productivity increases, but profits were enhanced and
wage rises eroded by inflation. At
the same time the shift to enterprise
bargaining away from industry
agreements weakened the bargaining power of trade unions.
Wage rises resulting from productivity increases are like wage
rises from increased profits – a few
crumbs trickling down.
Productivity increases are
usually the result of lower costs of
production such as new capitalintensive technology, attacks on
wages and working conditions,
and reductions in the labour force.
With record profits there is no
reason why wages could not be
increased now without trade-oﬀs
if the government were prepared
to intervene.

INCREASE THE
WORKFORCE
Increasing the size of the
workforce with skilled labour was
another key area of the summit.
This was a key demand of employer
bodies. It is to be achieved through
the employment of immigrants,
international students, pensioners, and the funding of free TAFE
places alongside more university
places in key skill areas.
The Home Aﬀairs Minister,
Clare O’Neil, told the Summit
that the government will lift the
migration cap to 195,000. She
emphasised that “one of Labor’s
priorities is to move away from
the focus on short-term migrants,
toward permanency, citizenship
and nation building.”
The Outcomes Statement says:
“Implement the recommendations
of the Migrant Workers’ Taskforce
to tackle migrant worker exploitation.” This report, released in 2019
and carried out for the Morrison
government lacks concrete changes
that would protect migrant workers.
Steps will be taken to overcome
the present backlog in visa applications. The government could have
drawn on refugees and asylum
seekers already in the country, but
it did not.
The Outcomes Statement also
says: “Encourage more migration
from our region by reforming the
Pacific Australia Labour Mobility
scheme and creating a new Pacific
engagement visa.” In other words,
poach workers from Pacific Island
nations.
“Increase the duration of post
study work rights by allowing two
additional years of stay for recent
graduates with select degrees in
areas of verified skills shortages to
strengthen the pipeline of skilled
labour in Australia, informed by
advice from a working group.”
“Extend the relaxation of work
restrictions for student and training visa holders until 30 June

Sydney

2023 to help ease skills and labour
shortages.”
Pensioners will be allowed to
earn an additional $4,000 a year
before they incur a reduction in
their $26,700 annual pension. The
present income limit is $7,800. This
is to encourage them back into the
workforce. It is a trial measure for
the remainder of 2022-23.
What pensioners need is a
decent increase in the age pension!

IR REFORMS
Albanese also told the ACCI
that: “A Labor government I lead
will reinvigorate Australia’s enterprise bargaining system to promote
productivity.”
What does that mean? Is it
more trade-oﬀs of conditions for
wage rises along the lines of the
1980s-1990s Accord? The Outcomes
Statement does not clarify this.
“Each month there is a new
theory. But it’s time to face the
truth. Our wages problem is because
of the weak bargaining power of
workers, ACTU Secretary Sally
McManus wrote in an opinion piece
in the Australian Financial Review
(13-07-2021). “When workers try to
bargain in Australia, it is like being
tied to a chair and asked stand up
when every arm and every leg is
tied down.” Too true.
But it is hard to see how any
outcomes of the Summit will change
this situation. Without the repeal
of existing repressive and punitive
anti-union laws and the strengthening of trade union rights, workers
will not have the bargaining power
that they require.
“The Government will update
the Fair Work Act to create a simple,
flexible and fair new framework,”
the Outcomes Statement says.
The word “flexible” in relation to
employers raises red flags.
It will ensure workers and businesses have flexible options for
reaching agreements, “including
removing unnecessary limitations
on access to single and multiemployer agreements.” What does
“unnecessary” mean?
The government has weakened
its pre-election commitment multiemployer bargaining. It appears
that enterprise bargaining will still
play a major role where it is seen to
be working now. Bargaining across
multiple workplaces would appear
to be limited to certain groups. The
details are not spelled out.
The Business Council of Australia (BCA) remains strongly opposed to multi-employer
bargaining.

BOOT
There is a commitment to
remove “unnecessary complexity for
workers and employers, including
making the Better Oﬀ Overall Test
simple, flexible and fair.”
Employers are strongly opposed
to the Better Off Overall Test
(BOOT). BOOT requires the

identification of terms in the agreement which are more beneficial, and
the terms which are less beneficial,
and then an overall assessment as
to whether workers would be better
oﬀ under the agreement than under
the relevant award.
Prior to the elections, Labor
was adamant that it was not up
for negotiation. At the Summit,
Workplace Relations Minister Tony
Burke softened his position as did
the Australian Council of Trade
Unions (ACTU).
BCA chief executive Jennifer
Westacott said: “Don’t get rid of
the better oﬀ overall test, make
it better, make it about better oﬀ
overall not better oﬀ in every single
circumstance.” Better for whom?
Westacott went further, proposing an enterprise agreement should
replace the underlying award, getting rid of the “tremendous complexity” in the system and restore
“what the Hawke and Keating plan
was originally designed to do [in
the early 1990s].”
“The Government will update
the Fair Work Act to create a simple,
flexible and fair new framework.”
Details of this new framework were
also not spelled out, but history
shows that “simple” means loss of
safeguards and “flexible” means
flexible for employers. Watch this
space!

GENDER AND
MINORITY GROUPS
“Key to these outcomes are
the objectives of full employment
and growing productivity for the
benefit of all Australians – they are
at the centre of the Government’s
economic agenda. This also means
embedding women’s economic
participation and equality as a key
economic imperative.” (Outcomes
Statement)
There are a number of proposals
with some additional funding that
would benefit women, Indigenous
Australians, and disabled people.
These include employment targets
in the public service.
“Better embedding employment
in National Disability Insurance
Scheme plans, to ensure participants who want to work are supported to do so.”

OMISSIONS
The commitments in the Outcomes are noteworthy for their
failure to:
• Increase social security
payments
• Increase the minimum wage
• Increase wages of low-paid
caring and hospitality jobs
• Protect visa workers
• Legalise right to strike
• Abolish right of entry permit
system
• Repeal the $240 billion in tax
cuts for the rich. 

Support Public Housing

Stop the demolitions and evictions in Glebe
Join us for a free BBQ
opp. 82 Wentworth Park Road

Saturday 17th September 12 noon
A Hands off Glebe, Action for Public Housing. and Shelter event.
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POLITICS IN THE PUB PERTH

NUCLEAR SUBMARINES =
URANIUM MINES

The crew of the Royal Australian Navy submarine HMAS Rankin enters Pearl Harbor for a brief stop during RIMPAC 2018. Photo: U.S. Indo-Pacific Command (CC BY-NC-ND 2.0)

Richard Titelius
On 15th September 2021, the AUKUS
trilateral security pact was signed
between Australia, the United Kingdom, and the United States. Under the
pact, the United Kingdom and United
States will help Australia acquire up to
eight nuclear-powered submarines. The
nuclear submarines replace the conventionally powered submarines we
were previously going to acquire from
France. The fuel which powers nuclear submarines comes from processing
uranium ore of which Australia has one
of the world’s largest known reserves.
Will the AUKUS pact make Australia
more secure, is uranium mining and
nuclear power generation safe and do
we need these subs?
To talk about the issue, three speakers
contributed to Politics in the Pub, Perth on
the 25th August 2022, to discuss these issues
and provoke some thought.
The evening was MC’d by Dr Christopher
Crouch from Independent Peaceful Australia
Network, who started by asking the crowd
at the 43 Below bar in Perth to think about
AUKUS – not only as a security pact, but in
terms of peace, and in terms of nuclear power
and uranium. Dr Crouch pointed out that
these topics should not be looked at separately. He said it was not possible to look at
these things separately as we do not exist in
silos, work in silos and philosophise in silos
– things in the world are interconnected.
Peter Carter from the Electrical Trades
Unions (ETU) spoke about the ETU position on anti-nuclear that was adopted
as a consequence of the United States of
America dropping two atomic bombs on
Hiroshima and Nagasaki in August 1945.
ETU members from Queensland who were
in Japan as servicemen at this time saw the
horror –some suﬀering radiation poisoning, and the union decided they had a role
to play in responding to the horror. Today
the ETU policy that it does not represent
workers industrially or legally if they work
at any of the Uranium mines in Australia,

such as the mine at Olympic Dam in South
Australia remains. In 2019, as the French
submarine contract began to take shape, five
unions; The ETU, Australian Manufacturing
Workers Union, Australian Workers Union,
Communications, Electrical and Plumbing
Union, and Professionals Australia formed
the Australian Shipbuilding Federation of
Unions to guarantee the best training and
skills development of the workers who would
be needed for this project. When AUKUS
was signed in September 2021, Australian
manufacturing lost tens of thousands of jobs,
especially in Western Australia and South
Australia. Carter spoke of the huge cost of
pulling out of the original deal. The latest
estimates of the first sub-hitting the water is
no earlier than 2039, and it may take many
years more to commission the submarines
to ensure their fitness for duty, Australia
has not made a wise choice on nuclear over
conventional submarines.
Mia Pepper from the Conservation
Council of Western Australia said that the
renewal of interest in nuclear energy began
in 2008 as the world began to look for
alternative forms of energy to mitigate the
eﬀects of climate change. Within Australia,
the Australian Council of Trade Unions took
a strong stance against uranium mining for,
among other negative impacts of uranium
mining, the health impacts on workers from
prolonged exposure working with extraction and processing of the uranium ore.
Outside Australia, the European Union
Parliament met to discuss whether gas and
nuclear should be deemed clean energy and
therefore become eligible for government
assistance, thereby attracting corporate
investment. One international uranium
mining corporation which is trying to exploit
as much profit as possible around the world
is the Deep Yellow Corporation which has
mines in Namibia and Malawi and is also
involved in Western Australia with Paladin
Resources and Vimy Resources – the latter
has been given the go-ahead by the WA State
government to mine uranium at the Mulga
Rock site northeast of Kalgoorlie. Activists
are supporting the Pilanguru, peoples who

do not want the desecration of their country, which would result from the full-scale
operation at this site. Currently the mining
company has cleared 900 hectares and laid
a few pipes – as evidence the operation is
proceeding and to hold onto their permit.
There are also environmental refugees from
Maralinga living in the area are still trying to
recover from the 1950’s British nuclear tests
carried out at South Australia. Mia Pepper
said there are no good economic reasons to
support mining, which employs only 2.3 per
cent of the national workforce, while there
are many more jobs in the renewable energy
sector. The nuclear industry is far from clean
and green, as only one of the ten stages of
the nuclear cycle does not emit greenhouse
gases. The extraction of the ore is one of the
most intensive emitters of greenhouse gases,
as up to 5000KGs of ore must be processed
to obtain one kilogram of yellowcake, and
then the yellowcake must be further processed to extract the radioactive uranium.
The uranium mining and nuclear energy
industry is not profitable wherever it takes
place and requires government subsidy to
open and close the mines, and operate the
nuclear power stations. In the case of the
Mulga Rock project, it would cost $600 million to open the mine and another $300 million to rehabilitate the site at the end of the
mine’s life. Pepper called on the McGowan
WA government to withdraw the approval
for the mine as the owners of the project
have quite clearly shown they do not have
that kind of money.
Speaker Adrian Glamorgan of the Quakers for Peace Group for Asia and the West
Pacific had earlier in the day attended the
2022 Indian Ocean Defence and Security
Conference at Optus Stadium – or as he
called it, a gathering of the clan of government, defence and security corporations.
It quickly became apparent the focus was
China. Glamorgan said that the conference
was keen to support military competition
with China, although some concern had been
expressed about trade. This was one reason
to oppose AUKUS as it is set up to antagonise
our major trading partner, and as it involves

the purchase of nuclear submarines, “it is the
stepping stone for nuclear power”, concluded
Glamorgan. Any escalation of conflict and
the power to declare war should not rest with
the Prime Minister alone in Australia, but
should involve consultation with parliament.
However, if we were really concerned about
issues that challenge our national security
in its broadest sense, Glamorgan pointed
to climate change as the biggest existential
threat to Australia and most countries in
the world. Wars, added Glamorgan, cause
a great loss of life and force movements of
people, which can be seen by the 4 million
people who died in the war in Afghanistan and
the 36 million refugees it threw up. For the
peace movement and other political activists
this meant it was time to become involved
and to take action. Glamorgan said that the
military, the police, and some politicians at
the conference spoke of the next war being
caused by climate change, as climate change
will cause mass migrations, water and food
shortages and even mental health problems.
The challenge that faces these high echelons
of power is that they believe they can only
trust a small and limited number of people,
whereas they need to consult health, medical,
scientists, and community groups across a
diverse range of areas of life and experience.
For those in the peace movement said Glamorgan, the challenge was that if we wanted
to achieve diﬀerent outcomes from what we
had been achieving to date, we needed to
start doing things diﬀerently, to get to the
people we usually get to, but also people we
don’t usually get to.
Glamorgan was supported from outside
the stadium by Stop AUKUS WA. Attendees
at the conference had a walk of shame past
the activists who waved banners and placards
and delivered the message to support and
fund peace, not prepare for war.
The Communist Party of Australia calls
on the WA State government to withdraw
its support for the Mulga Rock uranium
project as it is a fiscal and health risk, and
for the Australian government to withdraw
from the AUKUS pact. 
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CLASS
COLLABORATION
WON’T DELIVER
FOR WORKERS
Vinnie Molina
Practice, time and time again,
has shown class collaboration
doesn’t deliver for workers.
Eﬀorts by social democracy
to water down class struggle
through the introduction of
reforms disarms workers and
their unions in the interest of
the status quo.
The ALP federal government’s
Jobs & Skills Summit has created
a lot of expectations but it cannot
eliminate the main contradictions
between labour and capital. It will
in fact create false illusions for the
working class and its economic and
political struggles.
Australia has one of the most
restrictive and draconian industrial relations systems that has
prevented workers organising,
diminished wages and conditions
across industries, and maintained
the wage gap between working men
and women. In all these areas the
restrictive and draconian industrial
relations systems has reversed previous gains.
Workers need and expect real
changes that deliver their rights
at work. The Prices and Incomes

Accord of 1983 had a significant
eﬀect on workers’ organisation.
Unions have been weakened and
membership continues to fall.
The most recent statistics show a
decline from forty per cent in 1992
to fourteen per cent in 2018.
One reason for the decline in
union membership are the neoliberal attacks on workers and trade
unions for over forty years. Other
reasons include the ideological
attacks that promote individualism
and break solidarity in the workplace. It also made closed shops or
compulsory unionism illegal in the
workplace under the federal Workplace Relations Act 1996.
The Communist Party of Australia advocates for the elimination
of the political tools such as the Australian Building and Construction
Commission (ABCC), the Registered
Organisations Commission (ROC),
and the right to organise without
the fear of penalty or threats of huge
fines or prison terms for refusing to
attend secret interrogations.
Workers urgently need industry bargaining, a centralised wage
system, the right to strike, a shorter
working week without loss of pay.
In the current circumstances

should we also pose the question:
would compulsory unionism help
rebuild union organisations to
provide protection for all workers
across industries?
Regardless of the Jobs & Skills
Summit outcomes workers need to
exercise their democratic right to
withdraw their labour without fear
of being charged or prosecuted. The
CPA believes workers must take the
demands they voted for at the last
federal election to the streets and
fight for real change.
A living wage will only be possible through collective action
led by workers and their unions.
Inflation cannot be blamed on
wage increases but on the obscene
profits by big business who have
almost doubled their margins in
the last three years. Most of these
corporations pay no tax.
The CPA believes that the Albanese government should cancel the
$240 billion tax cuts legislated for
the rich and redirect those funds to
education and training. 

Workers need and expect
real changes that deliver
their rights at work.

In July, the second asylum boat turn-back to Sri Lanka under the
Albanese Labor government highlighted the fundamental breach
of human rights involved in such turn-backs. Given the situation
in Sri Lanka – the mass repression of its population by the corrupt
Sri Lankan government and the ongoing repression of the Tamils,
it defies credibility that none of the twelve on the election day boat
and none of the 45 on the most recent boat had claims that triggered
Australia’s protection obligations. The “screening out” interviews
routinely done by immigration officials in Canberra by satellite
phone are a breach of asylum seekers’ human rights and Australia’s
international obligations. “They are called screening-out interviews
for a reason,” said Ian Rintoul, spokesperson for the Refugee Action
Coalition. “They are designed to reject people on the basis of a few
questions done in stressful conditions without access to legal advice
or possibilities of appeal.” He said that the Albanese government’s
inquiry into the boat arrivals must go beyond investigating any
connivance by the previous Coalition government. “We need
complete transparency about the ‘screening out’ interviews.
The secrecy about ‘on-water’ matters has to end. Labor should
reveal what actually happens in screening-out interviews.” Under
successive Coalition governments, on-water secrecy, including
screening-out interviews, hid all kinds of human rights breaches. The
asylum boats must be allowed to land and asylum seekers allowed to
make their protection applications, considered under Australian law.
PARASITE OF THE WEEK: A copybook example of the Amazon
Effect. Last year, thousands of FedEx workers were forced to take
days of national protected industrial action for their job security.
Workers were under significant threats from outsourcing to cheaper
labour hire, and representatives from the US parent company
even stepped in to unwind job security commitments made during
bargaining. Now, FedEx is attempting a “back-door” approach
to renege on those commitments by engaging an underclass of
owner drivers on substandard piece rates. Under the proposal
new owner drivers would face rates and conditions far inferior to
current workers. Drivers would be paid a flat rate of $120 plus a
piece rate of just $2.50 per parcel. They’d be expected to deliver
an astronomical ninety-three parcels per 10-hour shift, roughly one
every six minutes. Drivers would also lose rights like sick leave and
superannuation, which FedEx claims would be covered under the
piece rates along with cost recovery for fuel, vehicle maintenance
etc. Drivers would lose all rights to collective bargaining, with FedEx
intending to negotiate piece rates individually with drivers every six
months. FedEx’s dangerous proposal would heap more pressure on
drivers already stretched to the limit, and undermine the job security
protections. The plan is the Amazon Effect in practice, driven by
Amazon’s exploitative model that smashes wages and conditions.
If FedEx gets away with this, other major transport companies will
follow suit.
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THE RENT IS
TOO HIGH!:
RAHU SPEAKS
TRUTH TO POWER
AT THE VICTORIAN
STATE ELECTION
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BOLD
/bəʊld/

A good thing to be! Superman is bold. Action heroes are bold. Used
weaselly, “bold” means that a politician is going to do something
obnoxious and/or harmful that people will not like. There will be a
storm of completely reasonable criticism, but the politician at least
gets to claim some credit for being “bold” in the face of public outcry.
Liz Truss, who has finally come out on top as British PM after what
feels like the longest PM-choosing ritual in human history, is going
to introduce “bold” tax cuts. Probably “bold” because anyone who
understands the economy has told her that it’s an idiotic idea that
won’t help the public. Truss can afford nice central heating during the
UK’s energy crisis, while everyone else gets to warm themselves on
the radiance of her boldness.
THUG
/θʌɡ/

“Thug” is a handy term for people who throw their weight around,
usually physically. Peter Dutton, who knows all about being thuggish
from his time as Home Affairs minister and head authoritarian in the
unlamented Morrison Coalition government, has described unionists
as “thugs” during the recent Jobs Summit. Next time you see a nurse
or a teacher, they’re probably a union member and, according to
Dutton, a thug. Be nice.
DELIVER
/dɪˈlɪv.ər/

I like it when I buy a book or order some takeaway and it’s delivered.
Maybe this is why our leaders like to use the word. It sounds active,
and as though something real has been achieved. Sometimes
“deliver” defines a thing that would have happened without the
politician anyway. Malcolm Turnbull is still congratulating himself on
delivering Marriage Equality, something he delayed with a useless
survey to keep his right-wing MPs happy. If a politician says they will
“deliver on” a problem, it’s even better for them because they can do
anything as long as it’s something they can define as a victory later
on.
BULLYING

/ˈbʊl.i.ɪŋ/

Bullying is an objectively bad thing that people shouldn’t do. The
word itself is, if not bullied, stretched to deflect all manner of
comment and criticism, ironically often by the same commentators
who see anti-bullying programs as weak and unworthy.

Older architectural styles in Carlton, Melbourne. Photo: Lankyrider – commons.wikimedia.org (CC BY-SA 4.0)

B Curphey
On 2nd September, the Renters
and Housing Union (RAHU)
launched their state election campaign in Victoria, on
the platform that “the rent
is too high.” Rent prices in
Melbourne have once again
reached pre-pandemic levels,
with renters being forced out
of the city due to the rising
cost of living.
Rent is estimated to increase by
as much as ten per cent this year
alone. These increases are pricing out renters from the property
market which, in conjunction with
the falling house prices, makes it
easier for investors to snap up even
more rental properties. And to add
insult to injury, while thousands of
Victorians are in desperate need of
safe and aﬀordable housing, over
300,000 houses stand empty.
RAHU is also calling on the
Albanese Government to address
the nationwide housing crisis:
“Neither wages nor welfare are
meeting the rapidly increasing cost
of living. In the last year, median
rent prices increased by 8.7 per
cent, while wages rose by 2.1 per
cent. Australia’s housing crisis is
worsening, and the pandemic has
exacerbated the struggles faced by
renters and rough sleepers.”
So what is to be done? To begin

with, the government can introduce
a rent cap to keep rent in line with
the median wage and limit how
often and how much landlords can
increase rent prices.
The Greens are currently pushing for rent controls in Queensland,
with a Bill before the state parliament that would freeze residential
rents for two years across the state.
The Federal Greens are pushing a
similar proposal. Their aim is to
freeze rents long enough for wages
to catch up.
In March 2021, the Guardian
published a two-part report on
the state of tenancy laws across
the country (Guardian #1954 and
#1955 “National Crisis for Australian Renters”). By that point many
of the COVID-19 protections had
already been lifted – now they are
practically non-existent.
The housing market is in desperate need of regulation. In some
states, tenancy law allows for “nogrounds” evictions, and minimum
standards for rental properties are
woefully inadequate. But regulating
the private housing market is only
one side of the coin. Governments
also need to invest in decent public
housing.
Luca Morgan, a media spokesperson for RAHU, drew a clear link
between enforced poverty and the
housing crisis:
“The deliberate immiseration

of welfare recipients is an impelling cause of homelessness and
housing insecurity. Public housing
is essential in responding to the
homelessness crisis, representing
a crucial preventative and reparative measure for both aﬀected and
vulnerable populations.”
RAHU is calling for legislation
on “meaningful” public housing,
and a housing policy that ensures
housing is aﬀordable and available
to all who need it, and that welfare
and wages keep up with rent prices.
We need to end the tax system that
encourages landlords to keep homes
empty and incentivise long-term
leases to ensure that housing is not
only decent, but secure.
Ultimately, it all comes down to
profits. The owning class should not
be allowed to exploit the housing
market to squeeze astronomical
rents from renters while driving
down wages. Decent housing, like
decent work, is a human right. It’s
time to fight for those rights.
No longer can the owning
class be allowed to profit from our
misery. Renters and workers must
unite to end the housing crisis.
Joining RAHU is a start: rahu.org.
au/join-rahu/. 

Here’s the news for them. You are not being bullied if other people
don’t agree with your views. You are not being bullied if other people
express their disagreement with your views. You are also not bullied
if other people don’t want to spend their time discussing your views.
Margaret Court, a former star tennis player, has complained very
noisily, after a long post-tennis career of publicly disliking LGBTIQA+
people, that nobody wants to speak with her at Wimbledon. That’s
not bullying Margaret; it’s just that they don’t want to talk to you. See
also “ostracised,” “cancelled,” or “persecuted.”

Find out more about the

Communist Party
of Australia
www.cpa.org.au
email cpa@cpa.org.au
phone 02 9699 8844
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JUVENILE JUSTICE
A SYSTEM IN CRISIS
Ron Hall
With frequent unlawful lock downs of over
twenty hours per day, ostensibly caused
by staﬀ shortages, incarcerated youth
are being denied access to formal education, to regular exercise or to contact
with family or friends. According to one
Aboriginal worker “dogs are treated better!” Professionalism is being alarmingly
compromised whereby staﬀ are frequently unable to follow legitimate procedures
resulting in actions contrary to rehabilitation best practice. Accusations of “torture” have been made, ultimately opening
the way to costly compensation claims.
At the moment even ten year olds can be
incarcerated for lack of any alternatives.
Anecdotal evidence suggests that figure
could be as low as eight, even in recent
times. In at least one instance, a judge
has withheld sentencing in the knowledge
that the accused would be consequently
placed in an unlawful situation.
Political will is crucial to the introduction
of the necessary reforms. As a viable alternative to incarceration, justice reinvestment has
been largely neglected to date in Australian
jurisdictions. It oﬀers a model whereby funds
devoted to punitive measures are redirected to
preventive approaches in communities suﬀering
higher crime rates. This includes the development of diversion programs whereby community-based activities are given higher priority
over punitive practices such as incarceration.
Importantly, in the case of First Nations communities, involvement of young oﬀenders in
cultural activities on-country has had notable
success. An example is the cultural mentoring
program in Victoria delivered by the Aboriginal
Wellness Foundation for a wide age range of
Aboriginal young people.
Indeed, the Law Council of Australia “has
characterised justice reinvestment as preventative
criminal justice strategies that are both evidencebased and collaborative.” In short, they work!
The use of spit-hoods and other restraints
has highlighted the failures of the system. A
constructive approach would be the provision
personal protection equipment to oﬃcers in youth
detention centres along with appropriate training to cope with sensitive or conflict situations.
Comrades in Socialist countries obviously
have faced similar challenges. In the case of
Cuba the government ensures that sports and

recreational facilities are provided across the
nation and promotes the establishment of mass
youth organisations. The network of Committees for the Defense of the Revolution and the
Federation of Cuban Women play significant
roles in all communities so that there is a strong
emphasis on “nurturing” the very young to the
benefit of society as a whole.
In the case of China there exists a system of
established correctional institutions for young
oﬀenders, but this is complemented by community-level interventions, presumably through
sports clubs and social or cultural organisations.
In considering a third socialist country, Vietnam endeavours to comply with international
standards in order to develop a solid foundation
for a comprehensive approach to juvenile justice as a special section of the legal system. As
a result, Vietnam has the potential to develop a
world best practice approach to juvenile justice.
By contrast, in Australia in July 2021, the
Commonwealth Government regrettably rejected
the United Nations’ call to raise the age of criminal responsibility from ten to fourteen years.
Understandably, this was much to the dismay
of many, especially First Nations community
leaders, who, however, may now feel a little
encouraged by the election of a new possibly
more progressive federal government.

AGE OF CRIMINAL
RESPONSIBILITY BY
SELECTED NATIONS
Australia 10
China 12
Cuba 16
Vietnam 14
Australian governments could do well by
following the lead of these socialist countries
by accepting the UN recommended standards
and embrace programs designed to assist young
people so that they are diverted from involvement
in the juvenile or criminal justice systems and
potentially remain in the care of their families and
communities. Given the findings of inquiries into
Australian youth detention centres, authorities
should take note of one of the Children’s Commissioners’ claims that: “Prison is no place for
children. This approach will only perpetuate the
cycle of trauma and youth oﬀending.”
Solutions to this crisis are readably available. A political system more attuned to people’s
needs, and especially those of children, is largely
what is required. 

Photo: Peter – flickr.com (CC BY-ND 2.0)

“Prison is no place for
children. This approach
will only perpetuate
the cycle of trauma and
youth offending.”

FIRST NATIONS WORKPLACE SYMPOSIUM
DISCUSSES REFORM AHEAD OF
JOBS SUMMIT
Australian Council of Trade Unions (ACTU) Statement
Workplace reforms for First
Nations peoples were discussed by the First Nations
Employment Alliance at the
First Nations Workplace Symposium in Canberra ahead of
the Jobs and Skills Summit.
The Alliance is made up of peak
bodies, practitioners, consultants,
unions, academics, and community
organisations with the joint principle of listening deeply to fellow First
Nations people to create a positive
and self-determined future.
Rafts of government and corporate eﬀorts have previously relied
on assumptions, imposing Western
employment paradigms on First
Nations peoples.
They’ve failed to acknowledge
the history of employment exclusion
in Australia, the diversity of First

Nations people and the considerable
longstanding and current impacts
of racism, both in the broader community where it impacts workforce
participation (for example through
education) and systematically, both
overtly and covertly in workplaces.
Together the Alliance developed
seven shared goals taken to the
Jobs Summit:
An investigation into workplace
racism and discrimination (overt
and covert) against First Nations
people, heard through a series of
public activities and inquiries culminating in a multi-legal approach.
The Workplace Racism Inquiry
should be conducted by the Fair
Work Commission and Human
Rights Commission (as at the intersection of both legal frameworks)
with recommendations.

An inquiry into First Nations
pay equity and mechanisms to
address it including superannuation with recommendations and
mechanisms to resolve the issue.
The redevelopment of selfdetermined, properly resourced
community employment programs,
such as CDP, to ensure proper
wages for work and work-like
activities. Workers must be given
adequate workplace conditions,
including leave, super, access to
worker compensation, and Workcover. There must be investment
into meaningful jobs on country,
with programs leading to sustainable full or part-time employment
with meaningful community
input and control. Work should
be meaningful and include cultural and unpaid labour and care,

cultural caring for land and country,
skills, and training. Employment
programs must lead to genuine
employment outcomes and no
program should have work like
activities, paid or unpaid, for long
periods of time.
At this time of considering
the role of First Nations people in
this place and a possible treaty,
the insertion of Cultural matters
must be included into industrial
instruments and employment legal
frameworks.
Consideration of community
responsibility, care and caring for
land and country redefined as ‘work’
in the Australian work paradigm.
The Government must realign
portfolios, currently sitting in
the NIAA, to the corresponding
(mainstream) Minister to ensure

First Nations employment, training and skills, education, economic
participation, and job creation are
considered across the economic
and policy making platforms of the
government.
A workplace relations system
that reflects our community’s
needs. A system that ensures stolen
money is returned quickly, and a
system that is local and accessible.
Our workplace relations system
cannot be one size fits all, it must
be flexible and allow mob to make
collective agreements that reflect
our needs and our communities.
First Nations organisations need
to be able to make agreements that
cover multiple organisations and
that suit our needs. There should
be no restrictions on what can be
included in these agreements. 
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BRITISH COLUMBIA –
A UTOPIA IN TURMOIL?

Photo: Michael Gabelmann – flickr.com (CC BY-NC 2.0)

Kimball Cariou
A series of escalating and inter-related
crises in Vancouver this summer has
pushed the need for serious reforms
back to the top of the public agenda,
just as British Columbians gear up for
municipal elections on 15th October
and possibly a provincial campaign
by the spring of 2023. On 9th August,
police attacked and arrested people
while removing an informal tent city
stretching for several blocks from
Main and Hastings, in the heart of the
Downtown Eastside (DTES).
Those arrested included observers from
long-established community groups like
the PIVOT Legal Society and Vancouver
Area Network of Drug Users (VANDU). The
actions of the VPD violated previous oﬃcial
promises to avoid such brutality. Police
claims that they were simply responding to
violent assaults were rejected by witnesses.
The latest events come during another
stifling hot summer; not as bad as 2021, when
over 600 people died during the “heat dome,”
but enough to remind everyone that climate
change is already a reality, not a prediction.
Vancouver is celebrated as one of the best
cities to live on the planet, a description which
applies mostly to those in upper-income
brackets who benefit from relatively low tax
rates and the unearned gains from decades of
skyrocketing housing values. But daily life is

an increasingly diﬃcult struggle for renters
paying at least $2000 for small apartments,
getting by on minimum wage, let alone for
many thousands of under-housed or homeless residents, existing on social assistance
or disability rates that leave almost nothing
for food, clothing or other basics.
As usual during a civic election year, several factors came together this summer. The
dismantling of a large tent city of homeless
people (largely of Indigenous backgrounds)
in Strathcona Park last winter did include
eﬀorts to find places to live for many of the
campers. But as in the past, fires, demovictions, and rent increases caused a new
expansion of homelessness.
The available supply of shelters and new
social housing projects was swamped. Beginning in June, people seeking shelter and
community began putting up an estimated
200 tents on Hastings. Not surprisingly,
conditions in the area were soon desperate, and civic oﬃcials warned that the tents
were blocking access to buildings, and that
propane heaters posed a danger of fire.
Such warnings are issued whenever Vancouver politicians get nervous about voter
backlash just before an election. Their “clean
up the streets and parks” mantra is always
amplified by right-wing forces eager to clamp
down on poor people who are supposedly
“bad for the tourism industry”.
Pro-business mayoralty candidate Ken
Sim is raising ominous warnings about the

need to hire more cops, for example. And
on 15th August, hate leaflets appeared in
the DTES, threatening vigilante violence
against homeless people. Meanwhile, the
push to remove the existing tents continues,
even though the promise of suitable housing
options has been ignored by city oﬃcials. The
stage is set for an even more serious scenario,
particularly with daily temperatures forecast
to spike into the 30s.
The drumbeat of calls by media and politicians for increased policing comes three
years after huge anti-racism demonstrations
in Vancouver demanded defunding of the
police and a shift towards treating drug use
as a health issue. That successful campaign
did compel City Council to pass a budget
with a zero increase in police funding, but
this decision was arbitrarily overturned by
an appointed provincial bureaucrat who
ordered the city to restore five million dollars in higher spending.
Meanwhile, other aspects of the health
care crisis overwhelming the province have
become even more alarming. Figures released
by the BC Coroners Service show that since
BV’s toxic drug crisis was declared in 2016,
over 10,000 people have died from overdoses,
including 1095 in the first six months of 2022.
Despite limited attempts to establish a universal safe-drug supply, and better treatment
and housing options for users, the situation
remains dire. On a larger scale, one-fifth of
the province’s five million people don’t even

have a family doctor, and access to health
care is increasingly diﬃcult.
Of course, other west coast cities face
a similar crisis of housing, mass poverty,
police violence and overdose deaths. On one
night just a few weeks ago, several homeless
people were murdered in Langley, just an
hour west of Vancouver.
Premier John Horgan has stepped down
for health reasons, and his replacement will
almost certainly be David Eby, the former
social justice activist who has been a key
NDP cabinet minister since 2017, when his
party celebrated the long-desired defeat of
the Gordon Campbell/Christy Clark Liberals.
After five years inside a government
tinkering with aspects of the problems
overwhelming British Columbia, Eby will be
under intense pressure to take real action.
His leadership bid is being challenged by
Anjali Appadurai, a candidate with grassroots
experience and sharp radical rhetoric. But
the NDP’s track record does not inspire optimism that things will improve, even if some
left activists join the party to cast a protest
vote. Real change will mean rejecting the
concept of building an economy that relies
on resource extraction and higher property
values, and building a massive and powerful
popular coalition, rooted in the working class
and Indigenous peoples of British Columbia.
People’s Voice 

One-fifth of the province’s five million
people don’t even have a family doctor, and
access to health care is increasingly difficult.
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THE UKRAINIAN SOVIET
SOCIALIST REPUBLIC: WAR AND
RECOVERY 1941-1945
J Nielsen
This is the third part of an edited
translation from the third edition of
the Great Soviet Encyclopaedia on the
Ukrainian Soviet Socialist Republic,
which was a founding republic of the
USSR in 1922. By the end of the 1930s,
the Ukrainian SSR had become an economic powerhouse in the Soviet Union,
as well as major source of agricultural
produce. Rich in minerals, it was the
home – especially in the eastern Donbass region – of major industries and
energy production. It was this region
that Hitler targeted with “Operation
Barbarossa,” since Germany has always
lacked the necessary resources for its
industry. The relevant section from the
encyclopaedia is as follows:

DEFENCE AND
OCCUPATION
From the first days of the war, the territory of the Ukraine became the scene of
stubborn battles with the Nazi invaders. Factories and enterprises, scientific institutions
and universities, equipment and property
of the collective farms and state farms were
transferred to the east, away from the areas
threatened by the invasion of the enemy.
From July to October 1941, over 550 large
enterprises and 3.5 million people were
evacuated from the Ukraine. Underground
Party and partisan detachments were created.
Fierce fighting broke out in July 1941 near
Kiev and in early August near Odessa. The
heroic defence of Kiev and Odessa helped
the Soviet Army to thwart the enemy’s plan
of a lightning oﬀensive on Moscow, Crimea,
and the Caucasus. The Sevastopol defence of
1941-42 was of great importance in the fight
against the enemy. As a result of the summer
oﬀensive of 1942, the German Fascist troops
finally managed to occupy the entire territory of the Ukraine.
Having captured the Ukraine, the Nazis
dismembered the republic. Between the
Bug and the Dnieper Rivers, the Romaniangoverned “Transnistria” was created. Part
of the western regions known as “Galicia”
was transferred to occupying authorities in
Poland. The rest of the territory, with the
exception of the front-line areas (Donbass
and some others), was put under the rule of a
“Reichskommissariat.” A terrorist regime was
established everywhere. During the occupation, the fascists destroyed about 5 million
people in Ukraine, and over 2 million people
were taken to work in Europe. Ukrainian
bourgeois nationalists, who created armed
fascist gangs, took part in these atrocities.

LIBERATION OF UKRAINE
Neither mass killings nor terror could
break the will of the Ukrainian people to

fight. In the summer of 1941, a partisan
movement began in the Ukraine. In the
Sumy region, the detachments of Kovpak,
Rudnev, and Saburov were in operation; in
the Chernihiv region, there were resistance
forces led by Popudrenko and Fedorov. In
the summer of 1942, the Ukrainian headquarters of the resistance movement was
created. In the conditions of fascist terror,
numerous underground organisations fought
against the occupiers, with over 500,000 in
the resistance movement overall, and over
100 thousand in the underground movement.
With the defeat of the German Fascist
troops at Stalingrad, the liberation of Ukraine
began. By the autumn of 1943 and after the
defeat of the enemy at the Kursk Salient,
almost the entire territory to the east of the
Dnieper was liberated. By the 6th November,
1943, Kiev was liberated, and by the October
1944 the entire territory of the Ukraine was
liberated after fierce struggle. One of the
results of the Red Army’s oﬀensive was the
expulsion of fascist invaders from Transcarpathia in October 1944. The workers of this
region at last had the opportunity to resolve
issues concerning their social, national, and
state development. In late November 1944,
the First Soviet People’s Deputies met in
the city of Mukachevo. During the war it
was an underground movement, but now it
could come into the open and the meeting
adopted a manifesto on reunification with
the Soviet Union.
The Ukrainian people made a worthy contribution to the joint struggle of the peoples
of the USSR against the Nazi invaders and
Japanese militarists: 4.5 million Ukrainian
soldiers fought on all fronts of the Great
Patriotic War, and about 2.5 million of them
were awarded orders and medals. More than
2,000 soldiers were awarded the title of Hero
of the Soviet Union. Over 57,000 Ukrainian
partisans and underground workers were
awarded orders and medals, and 97 of them
became Heroes of the Soviet Union. The cities
of Kiev, Odessa, Sevastopol, and Kerch were
designated “hero cities.”

POST-WAR RECOVERY
The German-Fascist invaders caused
enormous damage to the Ukraine: they
destroyed and burned 714 cities and towns,
and over 28,000 villages, depriving about 10
million people of housing; they destroyed and
looted more than 16,000 industrial enterprises, over 200,000 industrial buildings,
27,910 collective farms, 872 state farms,
32,930 schools, technical schools, and universities. Direct material losses amounted
to 285 billion rubles (in pre-war value).
Already during the war, the workers of the
Ukraine, relying on the fraternal help of all
the peoples of the USSR, began to restore
the economy of their republic, and at the
same time began to provide assistance to
other Soviet republics that suﬀered from
the Nazi occupation.
After the victorious end of the war, the
workers of the Ukraine were actively involved

Soldiers of the Ukrainian People’s Army in front of Saint Michael’s Golden-Domed
Monastery in Kyiv.

in the implementation of the tasks of the
Fourth Five-Year Plan (1946-1950). The fiveyear plan for the restoration of the national
economy that had been destroyed during the
war was completed ahead of schedule. Gross
industrial output in 1950 exceeded the level of
1940 by 15 per cent. By this time, the volume
of coal mining and metal smelting returned
to pre-war levels. The oil and gas industry
saw intensive development (in 1946-1948
the Dashava-Kiev gas pipeline was built).
However, there were great diﬃculties in the
restoration and development of agriculture,
and its pace of development lagged behind
industry. By 1950, grain production had
not yet returned to the level of 1940, and
required further consolidation of the collective farms. In the western regions, they had
to contend with well-established and armed
bourgeois-nationalist gangs supported by
Western powers.

CONTINUOUS ECONOMIC
DEVELOPMENT
Having restored the national economy,
the Ukraine along with other Soviet republics
continued to struggle for the completion of
the construction of socialism. By the time of
the 40th anniversary of the Great October
Revolution, there was much to celebrate. By
1957, the gross industrial output of Ukraine
exceeded the level of 1913 by twenty times.
The Ukraine produced four to five times more
cast iron, steel, rolled products, and coal
than the whole of pre-revolutionary Russia.
In 1951-1958, over 1,000 large industrial
enterprises were constructed. By the end of
the 1950s, agricultural production was able
to overcome its earlier diﬃculties. Compared
with 1953, the gross grain harvest per unit

in 1958 had increased by twenty-eight per
cent. The development of industry and agriculture led to an increase in the well-being
of the working people.
In the Five-Year Plans that followed, the
Ukrainian SSR did not slacken the pace of
economic and social development. Hundreds
of new industrial facilities were constructed,
and the Ukraine developed as one of the
most important fuel, energy, metallurgical,
and machine-building bases of the USSR,
along with a large fertiliser and diversified
food industry. Each of the Five-Year Plans
saw significant increases in industrial production, electricity production, iron smelting, and steel. Agriculture also improved
considerably. For example, during the Ninth
Five-Year Plan (1971-1975), the output of all
industrial products increased by 41 per cent
compared to the previous five-year period,
electricity production was up by 41.4 per
cent, iron smelting by 12 percent, steel by
13.9 per cent, and agriculture by 15.5 per
cent. The main production funds of the
national economy of the Ukraine increased
by 150 per cent.
By the time of the 50th anniversary of the
Great October Socialist Revolution (1967),
the 100th anniversary of the birth of V I
Lenin (1970), and the 50th anniversary of
the formation of the USSR (1972), the people
of the Ukrainian SSR had much to celebrate.
Socialism radically changed the face of the
Ukraine. It became one of the largest industrial and agrarian republics of the USSR. In
the conditions of a developed socialist society, the working people of Ukraine, together
with the peoples of the entire Soviet Union,
sought to create the material and technical
foundations of communism. 

The Ukrainian people made a worthy
contribution to the joint struggle of the
peoples of the USSR against the Nazi
invaders and Japanese militarists.
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WHY THE BURSTON STRIKE
SCHOOL STILL INSPIRES
There had been school strikes
before in 1889 and 1911–but
none quite like this. Whereas
the earlier disputes had collapsed within days and left
few ripples in the collective
consciousness of the inhabitants of Roxburgh, London,
or Llanelli, the pupils’ strike
at Burston ran from 1914 to
1939 and captured – both then
and now – the collective imagination of the British labour
movement.
It was the longest and perhaps
the most idiosyncratic dispute in
our history, bringing to the fore the
agency of young people, challenges
to deference and rural hierarchies,
questions of land ownership and the
clash between visions of education
as a force for social control or for
self-realisation.
On a human level, it pitched
Kitty Higdon and her husband
Tom – conscientious teachers and
Christian socialists living in a harsh,
functionalist, and conservative age
– against the established order.
The result was something akin
to a new “land war” in 1900s Norfolk, that saw not only the eviction
of the Higdons from their home
but also that of many of their supporters, as the church and a cabal
of large landowners seized glebe
lands and revoked the tenancies
of Burston’s small farmers and
producers; this was both a class
war and a culture war.
Emily Wilby, one of the young
strikers, summed up the cause
at the time: “We came on strike
because our [teachers] were dismissed from the council school
unjustly.” Sixty-six out of the seventy-two children enrolled in the
village school went out on strike
in support of the Higdons’ cause.
A strike school was set up above
a carpenter’s shop in the village
and as support flooded in from the
labour movement – and in particular from the rail and teachers’
unions – a new school was purposebuilt on the village green in 1917, in
order to employ the teachers and to
educate the children who had been
eﬀectively locked out by the rector
and the school board managers.
Instead of testing, the drilling of
the “three Rs,” and inculcating the
values of empire and competition,
there were nature rambles, nights
spent stargazing, practical experiments in photography, and lessons
in French, Russian, and Esperanto.
Kitty was “determined to educate her children not as fodder for
the farm or as slaves for domestic
service” but to develop within them
a sense of their own worth and
dignity, encouraging the girls to
take secretarial work – the closest

Photo: Leo Reynolds – flickr.com (CC BY-NC-SA 2.0)

many working-class women could
get to professional status at the
time – and the boys into jobs on the
railways, where engineering skills
were honed and valued.
Hers was a feminist and strikingly modern marriage that was a
million miles away from our views
of the abusive patriarchy of the Victorian and Edwardian mainstream.
Older, better educated and from
a more comfortable background
than her husband, Kitty was a
qualified teacher, whereas Tom
was an autodidact, the child of a
rural labourer and what we might
today class as being a “teaching
assistant.”
Yet, theirs was a loving and
mutually supportive relationship,
rooted in common socialist values
and a view of pedagogy as being a
force for personal and collective
liberation.
Moreover, they made the connection between economic and
educational disadvantage. Tom

was a union activist who saw the
movement delivering, clearly and
practically, for those it served.
Wherever a branch of the Agricultural Workers’ Union sprang
up, the wages, conditions, and
opportunities of farm labourers
improved dramatically.
This belief in the fundamentally transformative role of the
trade unions, reforging material
conditions and lifting the intellectual horizons of our people, is
something that we seem to have
lost in recent years, as our selfconfidence haemorrhaged in the
face of industrial and political
defeats, ideologically-driven deindustrialisation and the watering
down of our own core beliefs.
British engineering once made
us the “workshop of the world” and
transformed the countryside, providing opportunity to the children
of Burston. But financialisation and
a rentier economy that owes more
to the luck of the gambler at the

casino tables than reasoned economic planning is tearing us apart.
The current fracturing of supply
chains, skyrocketing energy bills,
and spiralling wage and living conditions should be the wake-up call
for the labour movement.
We need to understand that
neoliberalism, the new imperialism cloaked as “globalisation” and
the language of our own deference
through industrial partnership,
are not the answer. Just like the
Higdons – who risked their all –
we should once again “dare to be
a Daniel” in the fight between the
forces of labour and capital.
This will necessitate hard choices and will be predicated upon the
ability to speak and fight for our
individual and collective, union
memberships in the days ahead.
It means matching our compassion with a clarity of vision – just
as the Higdons did – and not being
afraid to engage with challenging
ideas and new intellectual currents.

The days of bluﬀ “workerism”
are over: dead, gone, and buried
before they can bury us. Instead,
the left needs to be at the cutting
edge on every front: in engineering,
the sciences, in the arts, while the
unions deliver – day-in and dayout – for their members and their
families.
We are there to raise folk up,
not to limit them or pull them down.
In this manner, there are few more
fitting tributes to the power and the
capacity of the labour movement
than Burston.
Whereas so many village
maypoles were replaced, after the
cataclysm of WW1, with memorials
to the fallen – acknowledging the
destruction of a rural way of life – in
Burston there was new hope, fired
by socialism, pure and simple, and
symbolised by the building, instead,
of a new school upon the village
green. This is socialism, vested in
a future, not in the past.
Morning Star 

The pupils’ strike at Burston ran from
1914 to 1939 and captured – both then
and now – the collective imagination of
the British labour movement.
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SOME CAUSE FOR OPTIMISM
IN BRAZIL
Bárbara Rodrigues Gervásio
As many people know, Brazil
will face its first round of federal elections on 2nd October, after being ruled by the
far right for four years. This
event will be characterised
by a huge polarisation that is
widely discussed by people and
poorly discussed by the candidates (at least those who were
chosen to appear on television
for the debates).
Brazil has been crushed by liberals for about two decades after
the civil-military dictatorship,
sometimes ruled by left-liberal
policies, sometimes by right-wing
ones, but both never abandoning
class conciliation and the protection of the bourgeoisie.
However, this year, the radical
left decided to put forward their
own candidates: Sofia Manzano
of the Brazilian Communist Party
and Léo Péricles of Popular Unity
for Socialism. They are travelling
to every state in Brazil, discussing
such policies as a thirty-hour working week, the decriminalisation of
abortion, the revoking of counterreforms from the previous rightwing governments, the expansion of
the railway network, the demarcation of indigenous lands, investing
in diﬀerent sources of energy, and
agrarian reform; the latter is even
discussed by the Workers’ Party
candidate, the former president
Luiz Inácio (Lula) da Silva.
At time of writing, Lula is in first
place in surveys as a pre-candidate
(as his candidature was not yet
oﬃcial when those surveys took
place). Apart from his his coalition
programme with other reformist
parties he has brought some vital

points to his campaign, such as
the national sovereignty of Brazil,
job creation, and many proposals
about environmental preservation.
Unfortunately, Lula has not
given up his well-known policy of
class conciliation and decided to
have Geraldo Alckmin, a liberal
who was governor of the state of
São Paulo and is known for his
repressive and truculent police,
as his vice-president. But at this
point nobody was expecting that
he would support class struggle
or provide conditions for doing so.
The serving president, Jair Bolsonaro of the Liberal Party, keeps
himself aligned with the evangelical and ruralist wings, which gives
him some strength. He also denies,
in every interview, that Brazil is in
crisis and all the devastation caused
by his liberal government, destroying the environment and people’s
lives. Nevertheless, he enforces the
idea of arming the population as a
self-defence method, trivialises all
the deaths from the covid pandemic,
and discredits the vaccines.
Since the beginning of his
government, he keeps bringing
up the threat of a military coup,
and putting questions about the
credibility of the Brazilian voting
system, which has already been
proved trustworthy – exactly like
Donald Trump in the United States.
The electoral surveys, now
that the candidatures have been
confirmed by the superior electoral
court, were announced on 2nd
September.
Connector Agribusiness is a
huge issue in Brazil. In the name
of profits and of their god, the
Market, they have been promoting
the destruction of every biome in
Brazil, and also the destruction of

indigenous lives, day by day. As if
this was not enough, they have been
promoting the country’s deindustrialisation, poor working conditions
and wages (being known for using
slave-like working conditions),
with the exporting of raw grain,
to be processed in other countries,
so avoiding the payment of taxes.
Agribusiness and the financial
market rule the political situation
in Brazil, and clearly all their profits don’t go to the working class in
the form of services provided by
taxes but are kept by them, with
the crumbs given to their lackeys
in the government as an exchange,
so the majority of candidates do not
want to sever relations with them.
Since the coup against Dilma
Rousseﬀ of the Workers’ Party in
2016 the country has been in crisis,
with the quality of life decreasing
and 33 million people hungry,
though Bolsonaro denies the hunger
and keeps saying that agribusiness
is the shining star of Brazil. At the
same time, while people are queuing for bones in order not to starve,
huge propaganda is put out by big
television companies about “the
Agri” feeding the world!
These elections are not only
for the presidency but also for
the governors of all twenty-six
Brazilian states, the Senate, and
the Congress. But, because many
people are traumatised from these
last years of rule by a neo-fascist
president, it gives the impression
that the emphasis is mostly on the
presidential campaign, even though
several candidates are bringing up
the discussions of their parties’
agenda, but concentrating on their
own states.
Socialist Voice 
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At the same time, while people
are queuing for bones in order not to
starve, huge propaganda is put out by
big television companies about “the
Agro” feeding the world!

RUSSIA STARTS VOSTOK
2022 JOINT MILITARY
EXERCISES
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Two information session to be held in September – Sydney

Military contingents of the
armed forces of fourteen countries headed by the Russian
Army started on Thursday 1st
September, the joint military
exercises Vostok 2022, lasted
until 7th September.
The Russian Defense Ministry
reported that more than 50,000
troops and 5,000 units of military
equipment took part in this latest
exercise. This included 140 aircraft
and 60 warships. Troops from
Russia, China, Belarus, Azerbaijan,
Algeria, Armenia, India, Kazakhstan, Kyrgyzstan, Kyrgyzstan,
Laos, Mongolia, Nicaragua, Syria
and Tajikistan took part in the

Vostok 2022 exercises, which were
held in seven locations, including
the coast of the Sea of Okhotsk
and Japan.
The infantry were deployed at
the Russian Sergeyevki range in
the Russian Far East. Similarly,
Moscow supplied the troops with
armoured vehicles, light weapons
and ammunition, except for China,
which brought its own armament.
Russia’s Defense Ministry said
that as part of the exercises “the
crews of Su-35S, Su-30SM and
Mig-31 fighters of the Eastern Military District went on air defence
combat alert at operational airfields
in the Khabarovsk, Primorsky and

Kamchatka regions and the Chukotka Autonomous Region.”
Chief of the General Staﬀ of
Russia Valery Gerasimov led the
practice defensive and oﬀensive
operations at Burduny, Goryachiye
Klyuchi, Knyaze-Volkonsky, Lagunnoye, Sergeyevsky, Telemba and
Uspenovsky airfields.
The Russian Defense Ministry
specified that the representatives of
the diﬀerent departments emphasised the peaceful nature of the
joint exercises through “their commitment to mutual understanding
and cooperation.”
teleSUR 
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LIZ TRUSS ELECTED UK’S
NEW PM, FACES TOUGH JOB
AMID HUGE MESS; “PRAGMATIC
CHINA TIES CRUCIAL TO
OVERCOME CHALLENGE”
Yang Sheng and
Zhang Changyue
Liz Truss will move in to 10 Downing
Street as she beat Rishi Sunak in the
election on Last Monday to become
the new leader of the Conservative
Party and the new UK Prime Minister.
Analysts believe that this would be a
tough job for her as Britain is now facing complicated and serious internal
and external challenges, such as inflation and the problems caused by the
Russia-Ukraine conflict.
According to the announced results, Truss
won 81,326 votes compared to Sunak’s share
of 60,399 votes. There was a turnout of 82.6
per cent in this election, BBC reported.
Truss thanked her controversial predecessor Boris Johnson in her speech after the
result was announced. She praised Johnson
for “getting Brexit done” and being tough
toward Russia, according to the BBC report.
Observers believed the remarks show
that she will continue Johnson’s policies in
foreign aﬀairs, and it’s possible she will take
more radical and tougher actions in handling
ties with the EU, Russia and China.
Truss will formally become the new prime
minister of the UK when she visits the Queen
in Balmoral for an invitation to form her UK
government, the report said.
Some Chinese experts are concerned
that Truss, who lacks experience and
capability in governance, will bring huge
uncertainty to future policymaking, and
China-UK relations will also be impacted,
stressing that stable and pragmatic ties with
China are crucial for the UK to overcome
future challenges, and if the new government unwisely pushes further decoupling
with China to please the US, it will only
make the UK’s mess even worse.

HUGE MESS
On the 2nd September, three days ahead
of the announcement of the new UK prime
minister, Britain dropped behind India to
become the world’s sixth largest economy,
according to GDP figures from the International Monetary Fund.
The former British colony leaped past
the UK in the final three months of 2021
to become the fifth-biggest economy. The
calculation is based in US dollars, and India
extended its lead in the first quarter. The
UK’s decline in the international rankings is

an unwelcome backdrop for the new prime
minister, Bloomberg reported.
Chinese analysts said that Britain being
surpassed by its former colony in terms of
economy is a symbolic incident that proves
the UK is declining badly and being further
marginalised in Europe. This also shows that
London’s policy that closely follows US’, to
serve Washington’s strategy in dealing with
other major powers like the EU, Russia,
and China, is bringing no concrete benefit
to Britain, and it also can’t stop the UK’s
post-Brexit mess from worsening.
Truss is likely to face the most challenging
set of circumstances of any prime minister
since Margaret Thatcher, said the Times. The
biggest issue for the new prime minister is
the cost of living crisis and Truss looks set
to respond by ripping up twenty years of
economic orthodoxy.
Soaring inflation, energy bills, and the
price of food have prompted warnings of
households going cold and hungry this
winter, said the Times report.
The current unprecedented shambles
resulted from a series of negative incidents
including Brexit, the COVID-19 pandemic,
and the Ukraine crisis and are extremely
challenging for any new leader to solve,
Wang Shuo, a professor at the School of
International Relations of Beijing Foreign
Studies University, told the Global Times.
Wang said Truss’ hawkish language on
China during the campaign came from the
fact that Truss perfectly knew that she is not
capable of solving UK’s domestic problems
such as inflation or the energy crisis.
“Shirking one’s responsibility is the simplest and most eﬀective way for an incompetent politician. By blaming and criticising
China and Russia harshly, just as what Truss
always does, it is actually saying: All the
problems we have in the UK are the fault of
China and Russia instead of the inability of
the country’s governors,” Wang pointed out.
Yin Zhiguang, a professor at the School
of International Relations and Public Aﬀairs
under Fudan University, told the Global
Times that the Conservative Party cannot
review or reform the current development
model, so the new prime minister will likely
use political approaches to solve economic
problems.
“Truss’ idea of tax cut is actually unrealistic, especially when the economy is declining
under multiple challenges like inflation and
the energy crisis. How to get money will be
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the key problem for the new government,”
Yin said.
Apart from seeking opportunities by
increasing involvement in the Russia-Ukraine
conflict, London would further strengthen
the trans-Atlantic alliance with the US, to
seek the possibility of solving economic
problems by making the UK a stronghold
for Washington so that the US can further
involve themselves in the issues in Europe
and Asia, Yin said.

UNCERTAIN FUTURE
Based on the diﬃculties that the UK is
facing now and the performance of Truss in
the past when she served in other positions
in the British government, the international
community, whether in the Western or nonWestern world, share concerns over the
change she could bring to the UK.
US media Politico said earlier on 23rd
August that “More than a dozen conversations with senior diplomats and insiders
from power centres around the world suggest Truss is not exactly a popular choice on
the global stage.”
Truss will be met with deep scepticism
across much of Western Europe, and within
the Biden administration, because of her
stance in handling post-Brexit trade ties with
Europe and her sponsorship of the Northern
Ireland Protocol Bill could impact the hardwon peace in Ireland, said Politico.
China is also concerned about the potential changes that might be brought by the new
UK government, since Truss could appoint

some extreme anti-China politicians to handle
foreign aﬀairs and national security, so under
pressure from the US, London could be more
assertive in decoupling with China, and use
Hong Kong or Xinjiang as pretexts to suspend or cut oﬀ existing cooperation, Yin said.
If a hostile policy toward China will be
implemented by Truss, it serves the interest of Truss herself rather than the UK, Cui
Hongjian, director of the Department of
European Studies at the China Institute of
International Studies, told the Global Times.
In order to please not only Washington,
but also the sick political correctness of
anti-China and anti-Russia stance spreading across the Western world, “Truss is very
likely to politically and diplomatically take
a tough stance toward China in the short
term due to her dubious governing capacity,” Cui said.
“But in the long run, after some frictions, Truss may learn to be pragmatic and
return to a balanced position, just as what
her predecessors Theresa May and Boris
Johnson did in handling ties with China
– being tough on diplomatic and political
fronts but maintaining trade and economic
cooperation,” Cui noted.
Wang echoed that “as long as doing
business with China can bring benefits to
the capitalists of the UK, the country’s cooperation with China will be unstoppable. So
the key is not about whether UK politicians
like China or not, it’s about whether the
cooperation is beneficial.”
Global Times 
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STRIKING KAISER MENTAL
HEALTH CLINICIANS JOINED BY
COLLEAGUES IN HAWAII
Marilyn Bechtel
Over 2,000 striking mental health clinicians hit the picket lines in front of
Kaiser Permanente facilities in northern California and the Central Valley on the morning of 29th August, as
they began the third week of a strike
demanding the giant Health Maintenance Organisation (HMO) staﬀ up in
order to provide timely mental health
care to its millions of enrolled patients.
And on that day, the psychologists,
licensed clinical social workers, addiction
medicine counsellors, and marriage and
family counsellors, members of the National
Union of Healthcare Workers (NUHW), were
joined by dozens of colleagues in Hawaii
who face even greater understaﬃng issues.
In northern California and the Central
Valley – where Kaiser maintains one clinician for every 2,600 patients – the clinicians’
contract expired last September. In Hawaii,
where Kaiser staﬀs one clinician for every
5,500 patients, the HMO has repeatedly put
negotiations on hold since the therapists first
formed their union in 2018.
Picketing in front of Kaiser’s flagship
Oakland Medical Center was licensed clinical social worker Ilana Marcucci-Morris, a
member of NUHW’s Bargaining Committee, who sees patients when they first seek
mental health care.
Mental health “is a physical health
problem. We need to treat it like a physical
health problem,” she said. “I’m here to make
sure community mental health is here. A
multibillion-dollar profiteer like Kaiser has
the resources to do the right thing, so I’m
asking them to do just that.”
When asked about Kaiser’s claims of an
across-the-board shortage of mental health
therapists, Marcucci-Morris responded that
the real shortage is “clinicians who are willing
to work for Kaiser. I have many colleagues
and friends that I’ve worked with through
grad school, community mental health, just
plain friendships, who need and want work,
but when I suggest Kaiser, they laugh at me:
‘No way! I’m not going to dig my own grave!’
“There’s not a shortage of mental health
workers, there’s a shortage of mental health
workers who are willing to accept the working conditions at Kaiser.”
Along the picket line, another clinician
remarked on the long history of the struggle
for a truly productive work environment.
“We’ve been out on strike many times over
the years,” she said. “Really, what we face
daily is not being able to provide adequate
care. We’ve been trained to do particular
treatments to help people heal, and ultimately, we haven’t been able to see our
patients with the consistency that’s necessary so they can receive those treatments as
they were designed.”
A longtime but soon-to-be former Kaiser
patient marching with the picketing clinicians
described a lifelong struggle with severe
illness requiring extensive medication. She
spoke of having to pay out-of-pocket for the
one treatment which provided major relief

Mental health clinicians rallied 19th August in front of Kaiser Permanente’s corporate headquarters in Oakland. Photo: Marilyn Bechtel / PW

“When we shifted to making millions and then billions, I
think the whole structure changed, and instead of wanting
to be the best, we wanted to make the most money.”
after she had received mixed and inaccurate
messaging from Kaiser about its availability.
“I really appreciate everything the therapists and intake people are doing,” she said,
“and I’m deeply moved by them not getting
their salaries during this time because they
believe in patient care. Now, I have other
insurance that will support my care a little
bit better.”
A psychologist told how she joined Kaiser’s mental health clinician staﬀ some 22
years ago, after years as a university professor, because “the ethos of the corporation
and the department I worked in was about
being the best place to get care, really trying
to improve mental health and health in general. We were the vanguard at Kaiser, doing
things on a big, systemic level.”
But later, she said, “when we shifted to
making millions and then billions, I think
the whole structure changed, and instead of
wanting to be the best, we wanted to make
the most money. I don’t think the whole point

was to give bad care, but definitely whatever
was going to garner us funds.”
Now, she said, “People are dictating
from a business point of view rather than
an experience point of view. And I don’t
think they’ve given adequate respect to the
people on the line.”
Under California state laws, Kaiser is
required to provide timely mental health
care to its members even during a strike, a
responsibility underscored before the clinicians’ current action by Mary Watanabe,
director of the Department of Managed
Health Care, which oversees health care
providers in the state.
On 24th August, the DMHC announced
that it had launched a targeted enforcement
action against Kaiser, based on patient
complaints that the HMO is violating those
requirements during the strike’s first weeks.
NUHW President Sal Rosselli said union
members were pleased the state authorities
were “taking a close look” at Kaiser’s illegal
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denial of care and called for “rapid intervention” to enforce the laws.
“The suﬀering and neglect that Kaiser
patients have endured over the past two
weeks is unnecessary, illegal, and yet it can
be easily remedied,” Rosselli said in a statement. “Kaiser’s executives need to obey the
law, serve the patients and end the strike by
agreeing to work with us to properly operate and staﬀ its clinics. It’s time for Kaiser
to respect the importance of mental health
care and fundamentally change its approach
to how it treats both patients and clinicians.”
The next day, the state legislature passed
Senate Bill 858, by state Senator Scott
Wiener, D-San Francisco, and sponsored by
the statewide health care consumer advocacy
coalition Health Access. If signed by Governor
Gavin Newsom, SB 858 will ratchet up the
fines health providers must pay for violating
mental health parity laws from the present
$2,500 to $25,000 per incident.
People’s World 
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